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RE-DRAFTING CHAPTER TWO – THE CONSTITUTION 

A World Conference Project 
 
In response to calls for constitutional reform from various parts of the world, an ad hoc group has 
been working together on this project.  Written contributions or comments have been made by 
Gerald Bates, Elie Buconyori, Norman Bull, Keith Elford (chair), Roger Haskins, Les Krober, 
Kevin Mannoia, Noah Nzeyimana, Aaron Rhumuriza, David Roller, Dan Sheffield, Norman 
Smith, Jim Tuan and Gary Walsh.  When the proposal was completed, it was presented to the 
World Conference Executive for its consideration.  The Executive voted to recommend the 
document to the World Conference to consider when it meets in November 2003.  
 
First a brief overview of the main features of the proposal: 
 
1. A user-friendly format and footnotes 

• The opening General Organization section orients a reader by defining each body and 
giving cross- references to the sections that follow in logical order. 

 
2. A flexibility in organizational structure; an insistence on effectiveness 

• Structures in the church must support the church’s mission rather than restrict it. 
 

3. A smaller World Conference 
• Benefits of a Smaller World Conference – anticipates the addition of more general 

conferences; less expensive; easier meeting logistics; can move around the world; frees 
financial resources for a Council of Bishops to also meet. 

• Relationship building among leaders: If the World Conference meets every four years 
and the WC Executive and Council of Bishops meets midway between WC meetings at 
the same location, these leaders will be able to build trust relationships. 

 
4. A functioning Council of Bishops – to include all suffragan and presiding bishops. 

The Council of Bishops Executive will assign: 
An outside bishop to attend sittings of a General Conference where there is only one 
bishop to chair during the election of the bishop, act as resource to the presiding bishop, 
report irregularities to the World Conference, etc. 

• 

• An outside bishop(s) to assist when a General Conference must discipline its bishop. 
 
5. Power to investigate given to World Conference: Presently the World Conference cannot 

intervene in or even investigate rumors related to the internal affairs of a General Conference 
without an invitation from its Board of Administration. 

 
6. Area Fellowships: are more missional in focus; leaders are expected to strategically plan to 

reach new areas within their region.  They may also help with projects assigned by the World 
Conference (e.g. conflict resolution in member General Conferences, scholarship 
recommendations, etc.).  

 

 Board of Administration  
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CHAPTER 2 
 

THE COMMON CONSTITUTION OF FREE METHODISM: ORGANIZATION 
 
 
 
¶200 General Organization
 
 
 
¶210 Restrictive Rules and Methods of Amendment of the Principles of Free Methodism  
 
 
 
¶220 General Conference 

 
¶221  Provisional General Conferences  
 
¶222  New General Conferences  

 
 
 
¶230 The World Conference  
 
 
 
¶240 The Council of Bishops  
 
 
 
¶250 Articles of Organization and Government Specific to a General Conference 
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THE COMMON CONSTITUTION OF FREE METHODISM: ORGANIZATION 
 
 
¶200 GENERAL ORGANIZATION   
 
1. Annual Conferences 
 
Annual conferences are the normative Free Methodist organization at the regional level that 
provides for reasonable spans of care for ministers and congregations, as well as the structure for 
effective kingdom expansion.  Each annual conference in the Free Methodist Church shall be a 
member of a general conference. 
 
2. General Conferences  
 
The general conferences are the governing bodies of the Free Methodist Church. Each general 
conference shall consist of at least one annual conference or may, when necessary, make 
alternative provision for caring for annual conference functions as provided for in ¶220.2.  (See 
details in ¶¶220-222). 
 

3. World Conference 
 
The Free Methodist World Conference exists to co-ordinate the visions of the general conferences 
by facilitating communication and harmonious relationships among the leaders of the general 
conferences.  It also facilitates the resolution of constitutional issues. (See details in ¶230).  
Additionally, the World Conference encourages its member general conferences to work together 
with neighboring annual and/or general conferences to partner in ways that fulfill the Great 
Commission to make disciples of all nations. 
 
4. Council of Bishops  
 
The Council of Bishops constituted of the bishops of the general and provisional general 
conferences exists for the purpose of fellowship, mutual counsel and accountability and the 
extension of the kingdom of God through Free Methodist ministries as outlined in ¶240.  
 
 
¶210  RESTRICTIVE RULES AND METHODS OF AMENDMENT OF THE COMMON 
CONSTITUTION OF FREE METHODISM   
 
The Preamble, Articles of Religion, Membership Covenant, General Organization, Restrictive 
Rules and Methods of Amendment of the Common Constitution of Free Methodism (¶¶100-240) 
together constitute the Common Constitution of Free Methodism. This Common Constitution of 
Free Methodism shall be binding upon all general conferences and shall be part of each Book of 
Discipline.*  
 
These provisions may be translated into various languages and dialects, including colloquial and 
idiomatic English, provided the meaning is not changed. Paragraphs 100 to 240 inclusive, except 
for ¶213 may be altered, changed, or revoked only by concurrent approval of two-thirds of the 
aggregate votes cast thereon in all the general conferences as provided for in ¶230.2.   Paragraph 
213 may not be amended or changed in any way. 

*or its equivalent Board of Administration  
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¶211  
 
Proposals to amend ¶¶100-212 and ¶¶220-240, whether by a two-thirds majority vote of a general 
conference or by a two-thirds majority vote of the Free Methodist World Conference, are 
provided for in ¶230.2. Proposals shall be referred to the World Conference Executive 
Committee.  It shall then supervise the referendum voting on the proposed amendment(s) in all 
the general conferences according to the provisions of ¶230.2. 
 
 ¶212 
 
No general conference of the Free Methodist Church may enact on its own, either by vote of the 
general conference or by concurrent vote of its general and annual conferences, any order, policy, 
or legislation that conflicts with, changes, subtracts from, or adds to: 
1. The Articles of Religion, the Membership Covenant, any condition or standard of 

membership, any standard or rule of doctrine, as set forth in ¶¶100-160, or 
2. Any part of ¶¶220-240 or any rule of government so as to do away with substantially equal 

(meaning within one) lay and ministerial representation on boards and committees (except for 
the Council of Bishops), or to do away  with an itinerant (conference appointed) ministry, or 
the general superintendency; but 

3. Any such change as designated in 1 and 2 preceding may be made only by the procedures set 
forth in ¶¶210-211 above. 

 
¶213  
 
No general conference of the Free Methodist Church nor all of the general conferences of Free 
Methodism by any procedure or method whatever (including deletion or amendment of this 
paragraph, number 213), shall have the power to deprive ministerial or lay members under 
discipline of the right of trial by an impartial committee, or the right of appeal.  
 
 
¶220 GENERAL CONFERENCES  
 
1.  Guiding Principles 
 
The Free Methodist Church recognizes the need to preserve unity in faith and fellowship, yet 
allow for the distinctive characteristics of nation, language, and culture.  Therefore it provides for 
the Free Methodist churches of one or more nations to be organized into a general conference 
provided that the requirements of ¶222.1 are met and maintained. When ongoing spiritual, 
political, economic or cultural realities make the formation of a general conference inadvisable, 
these areas may continue as annual conferences or provisional general conferences. 
 
A general conference may encompass more than one nation, but there shall be no more than one 
general conference in a nation.  Any exception to this principle requires approval by the World 
Conference.  
 
When it becomes necessary for a general conference to elect more than one bishop, the bishops, 
once elected shall be formed into a board of bishops.  Each bishop shall then be assigned to a 
region and where applicable, each shall be granted legal representative status for the assigned 
region according to the laws of the nation and the bylaws of the general conference. 
 

 Board of Administration  
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2. Status  

Existing general conferences must continue to meet the requirements of ¶222 to retain general 
conference status. 

 
2.1 Existing general conferences experiencing a serious threat to viability due to physical or 

moral calamity, to war or to economic crisis, may propose interventions or substantial 
organizational adjustments. The World Conference Executive Committee is authorized to 
make interim rulings on such proposals.  These rulings shall then be submitted to the 
World Conference for confirmation.  

 
2.2 In the event that it is reported to the World Conference Executive Committee that a 

general conference no longer fulfills the requirements of ¶222, the World Conference 
Executive Committee shall arrange for an assessment of the situation and may use 
members of the Council of Bishops to make the assessment. 

 
2.2.1 If the assessment does not sustain the need for action the matter shall be dropped. 
2.2.2 In the event that action is required, the World Conference Executive Committee 

shall provide counsel and may use members of the Council of Bishops to assist the 
general conference in remediation. 

2.2.3 If remediation is successful the matter shall be dropped. 
2.2.4 In cases of persistent inability to meet the requisite conditions, the general 

conference may request, upon a majority vote of the general conference, to be 
returned to provisional general conference status or annual conference status in 
which case the World Conference Executive Committee shall take action on the 
request and make assignment to a general conference. Should the general 
conference not take appropriate actions as above, the World Conference Executive 
Committee shall submit the matter, with recommendation, to the World Conference 
for vote. 

 
3. Amendments  
 

Proposals to amend the Common Constitution of Free Methodism as defined in ¶210 may be 
initiated by a general conference as provided for in ¶230.2. 

 
4. Relationship to the World Conference 
 
 Each general conference shall recognize the role of the Free Methodist World Conference as 

set out in ¶230.  
 

4.1 Each general conference shall be represented in the World Conference as defined in 
¶230.4.1. 

 
4.2 Each general conference shall ensure that the World Conference president has a copy of 

its current Book of Discipline* containing all its legislation, orders, and policies. If a 
question should arise concerning the agreement of any item therein with the Common 
Constitution of Free Methodism, the procedures of ¶230.3 shall be applied. 

 
4.3 A general conference or its board of administration may refer to the World Conference 

Executive Committee, as a representative coordinating body, any problem that may arise 
with another general conference involving boundaries, recognition of credentials, and 
other inter-jurisdictional matters. The World Conference Executive Committee shall 

*or its equivalent Board of Administration 
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limit its involvement to the giving of counsel and assistance with mediation.  If no 
solution satisfactory to both general conferences is reached, the matter shall be referred to 
the next sitting of the World Conference and its ruling shall prevail. 

 
4.4 The board of administration of a general conference may appeal to the World Conference 

Executive Committee (see ¶230.7) for counsel to assist with the resolution of conflicts 
within its general conference. The World Conference Executive Committee shall limit its 
involvement to the giving of counsel and assistance with mediation.   If no solution  
satisfactory  to  the conflict is reached, the matter shall be referred to the next sitting of 
the World Conference and its ruling shall prevail. 

 
4.5 A general conference may not, under any circumstances, vote to leave the denomination 

and/or join another denomination.  It may not vote to change its name with the intention 
of becoming a new denomination.  Any action to do either of the above shall be deemed 
illegal and shall result in action by the World Conference to suspend the general 
conference, to re-organize the loyal elements within the area of that general conference, 
to declare all other ministers and members to be withdrawn from the Free Methodist 
Church and to ensure that assets are retained by the Free Methodist Church. 

 
4.6 Where possible, general conferences shall work together with neighboring annual and/or 

general conferences and/or Free Methodist mission agencies to develop groups such as 
area fellowships.*  Their purpose is to provide inspiration, spiritual counsel, mutual 
encouragement, vision casting and strategic planning to better reach the world with the 
gospel through Free Methodist ministries. 

 
 These partnership organizations shall operate under constitutions suited to their particular 

vision and mission.  These constitutions and any changes thereto must be approved by the 
World Conference Executive Committee and ratified by the World Conference.  Such 
World Conference approved entities shall be granted one honorary seat at the regular 
sitting of the World Conference.  

 
5. Church name 
 

No church or other organization may use the name “Free Methodist” without the express 
permission of the Free Methodist World Conference, a general conference, or authorized 
Mission agencies/associations of a general conference.  Wherever the use of the name "Free 
Methodist Church" is impossible or impractical, a general conference, or in the interim of its 
sessions, its board of administration, may authorize an adaptation of the church's name, 
subject to the approval of the World Conference. 

 
¶221 Provisional General Conferences   

 
1. One or more annual conferences may petition the general conference to which they belong 

for status as a provisional general conference. This intermediate developmental stage 
provides for the mentoring of indigenous leaders who appreciate the interdependent nature of 
the international church with its systems of mutual dependence and accountability and who 
will grow by exercising gifts, graces and authority under the leadership of the sponsoring 
general conference and its bishop.  

 
A provisional general conference receives a measure of jurisdictional authority and autonomy 
to develop unique mission and vision statements, and to interpret and apply the Book of 

*or its equivalent Board of Administration 
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Discipline* within its culture under the leadership of its suffragan bishop as it carries out the 
mission of the church.   

Achieving the following standards will allow the board of administration of the sponsoring 
general conference to authorize the formation of the requested provisional general 
conference:  
1.1 Evidence of spiritual depth and maturity in integrity and leadership.  
1.2 A membership growth pattern spanning several years. 
1.3 Evidence of being both an evangelistic and a sending church with plans to reach to a 

different tribe or people group. 
1.4 Demonstrated loyalty to the doctrines and practices of the Free Methodist Church as set 

forth in its Book of Discipline*. 
1.5 Evidence of ability to understand, articulate and commit to the biblical and theological 

tenets of the Wesleyan-Arminian doctrine. 
1.6 Development of its own draft of a Book of Discipline* including the Common 

Constitution of Free Methodism and organizational structures essential to their culture 
and size, according to guidelines set forth by the general conference to which it belongs.  

1.7 Adequate financial strength and stability with annual audits. 
1.8 Normally, a minimum of 3000 adult members and 20 elders*. 
1.9 Nomination of a suffragan bishop who shall be mentored by a bishop from the sponsoring 

general conference 
 
2. Contractual agreements with any Free Methodist mission agency or association with regard to 

mission personnel and properties shall remain in force until renegotiated with the mission 
agency or association and/or its sponsoring general conference.   

 
3. When it can be demonstrated that the above prerequisites are met, a formal petition may be 

presented to the board of administration of the sponsoring general conference.  It shall have 
the power to authorize the formation of a provisional general conference, approve the draft of 
the Book of Discipline* and elect a suffragan bishop. The/a bishop from the sponsoring 
general conference shall consecrate the new suffragan bishop at a mutually agreeable time.   

 
4. A provisional general conference may continue in this status indefinitely, as approved by the 

board of administration of the sponsoring general conference. 
 
5. Provisional general conference status may be withdrawn by the board of administration of the 

sponsoring general conference due to any significant regression from these established 
standards or due to a failure of adequate leadership for any reason. 

 
¶222 New General Conferences 
 
1. A new general conference may be authorized by the sponsoring general conference when the  

provisional general conference seeking such status has adopted the provisions of the 
Common Constitution of Free Methodism which are binding for all general conferences as 
defined in ¶210, as a part of its constitution and Book of Discipline* and has been 
recommended by the board of the sponsoring general conference on the grounds that the 
following standards are satisfied:  

 
1.1 An effective, financially sustainable organizational structure at all levels;  
1.2 A systemic plan to mentor pastors in the discipleship of new converts, in the nurture and 

development of healthy church members and in the equipping of lay workers; 

*or its equivalent Board of Administration 
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1.3 A systemic plan to discover and train ordained ministers (deacons and elders*); 
1.4 Normally, a minimum of 5000 adult members and 30 elders*; 
1.5 A systemic plan to multiply churches locally and globally (or at least to new people 

groups); 

1.6 Refinement of the draft of the Book of Discipline* for approval by the board of the 
sponsoring general conference, including mission and vision statements with published 
copies available to all clergy and all local churches; 

1.7 Communication capabilities across the provisional general conference; 
1.8 Evidence of responsible stewardship of life and possessions including the proper 

management of funds and annual audits and reporting to their own board of 
administration or provisional general conference; 

1.9 The existence of a property-holding body or bodies as required by local laws; 
 

2. Contractual agreements with any Free Methodist mission agency or association with regard to 
missions personnel and properties shall be re-negotiated to reflect the new relationship 
between the new general conference and the mission agency or association and/or the 
sponsoring general conference. 

 
3. When it can be demonstrated by a committee composed of the supervising bishop, the 

suffragan bishop and two lay members of the provisional general conference board of 
administration that the above prerequisites are met, a formal petition may be presented to the 
sponsoring general conference.  It shall have the power to authorize the formation of a new 
general conference and the election of a bishop or bishops.  

 
4. Autonomy of the new general conference from the sponsoring general conference is final 

following a ceremony led by a bishop of the sponsoring general conference at a duly called 
sitting of the provisional general conference. Following this ceremony, while the delegates 
are assembled, the new general conference may convene to conduct important or urgent 
business as an autonomous member of the World Conference.   

 
¶230   THE WORLD CONFERENCE   
 
1. Purpose 
 

The Free Methodist World Conference exists to facilitate communication and harmonious 
relationships among the leaders of the general conferences and the area fellowships* and the 
resolution of constitutional issues.  

 
In harmony with this purpose its responsibilities shall be: 
 
1.1 To provide for worldwide fellowship among Free Methodist bodies and regularly 

convene a global assembly of representatives of the Free Methodists bodies for 
coordination and planning of worldwide ministries; 

 
1.2 To encourage the expansion of the Kingdom of God by the Free Methodist Church in 

existing conferences and in new fields through evangelism that is in harmony with 
Wesleyan doctrine and practices;  

 
1.3 To assume legislative and judicial authority in matters relating to the Free Methodist 

Constitution as defined below; 

*or its equivalent Board of Administration 
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1.4 To monitor the integrity of every Free Methodist institution under the provisions of the 
Common Constitution of Free Methodism (see ¶210) and of the Book of Discipline* of 
the institution’s general conference;  

 
1.5 To maintain and administer an international scholarship fund for the development of Free 

Methodist leaders grounded in biblical theology and Wesleyan doctrine. 

2. Legislative Authority  
 

The World Conference has the authority to supervise the voting of the general conferences on 
all matters pertaining to referenda according to the following provisions: 

 
2.1 Proposals to amend the constitution (except for ¶213) may be initiated by a two-thirds 

majority vote of a general conference or by a two-thirds majority vote of the Free 
Methodist World Conference when it is meeting in session. Proposals shall then be 
circulated as referenda under the supervision of the World Conference Executive 
Committee to be voted on by all general conferences.  

 
A two-thirds aggregate vote of all general conferences shall be required for approval of 
referenda.  If a general conference has a structure not constituted of the equivalent of one 
ministerial and one lay member for every six hundred full members, its vote results shall 
be adjusted to have the weight of two votes per 600 members. 
 

2.2 When a general conference can not assemble to vote and report back to the World 
Conference Executive Committee within four years of the time the World Conference 
Executive Committee has circulated a referendum, rather than surrendering its right to 
vote on the said issue, its board of administration may vote in its place. Votes taken by a 
board of administration shall be reported as the corresponding proportional number of 
votes of its general conference.  The two-thirds aggregate vote shall be based on the votes 
reported within the four years allowed.  

 
2.3 When the voting has been completed, the World Conference Executive Committee shall 

officially declare the results of the vote to all the general conferences by written notice 
and it shall be in effect as of that date.   

 
3. Judicial Authority  
 

The Free Methodist World Conference shall be responsible for maintaining compliance with 
the provisions of the Common Constitution of Free Methodism which are binding for all 
general conferences as defined in ¶210, and with deciding inter-jurisdictional matters 
between general conferences, and internal conflicts within a general conference as defined in 
¶220.4.4 and ¶220.4.5.  

 
The World Conference has the following judicial authority over the general conferences.  Its 
duties shall be: 
 

3.1 To review, through its Executive Committee, the legislation, orders, and policies of all 
the general conferences and to investigate all actions that are alleged to not be in 
compliance with the provisions of the Common Constitution of Free Methodism which 
are for all general conferences as defined in ¶210.  

 

*or its equivalent Board of Administration 
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3.1.1 When the World Conference Executive Committee determines that an action of a 
general conference is in conflict with the Common Constitution of Free 
Methodism, the general conference shall upon receiving written notice, 
discontinue the action in question. 

 
3.1.2 Upon written request, if so authorized by a two-thirds vote of the general 

conference or its board of administration, an appeal may be made to the World 
Conference within one year of the written notice being received. 

 
3.1.3 The delegates and bishop(s)of a general conference or general conferences, 

whose case or cases come before the World Conference shall, after having 
presented their evidence, refrain from voting on the issue in which they have 
direct interest.  

 
3.1.4 If the appeal is upheld by a simple majority of the votes of the World 

Conference, the general conference may resume the action.  
 

3.1.5 In the event the appeal is denied by a simple majority of the votes of the World 
Conference, the action by the general conference found in violation must be 
permanently discontinued and its effects shall be considered null and void. 

 
3.1.6 If upon written notice, the general conference whose action has been called into 

question should refuse to abide initially by the World Conference Executive 
Committee’s ruling to discontinue an action as provided for in 230.3.1.1 or later 
by a World Conference decision to permanently discontinue an action as 
provided for in 230.3.1.5, the World Conference or its Executive Committee 
shall be empowered to suspend the general conference and to provide, at its 
discretion, for the reorganization of the loyal elements of the Free Methodist 
Church within the area of that general conference, and to declare all other 
ministers and members to be withdrawn from the Free Methodist Church. 

 
3.2 To decide any matter that may arise between general conferences involving boundaries, 

recognition of credentials, and other inter-jurisdictional matters according to the 
provisions of ¶220.4.3. 

 
3.3 To assist with the resolution of conflicts within a general conference according to the 

provisions of ¶220.4.4. 
 
4. Organization and Structure   
 

4.1 Voting delegates  
Voting delegates to the World Conference shall form a body of substantially equal 
representation of lay and ministerial members according to the following formula: 
4.1.1 All bishops of general and provisional general conferences shall be delegates.  

One lay delegate shall be elected for each bishop. 
4.1.2 A general conference with one bishop and 50,000 members shall be entitled to 

one additional ministerial delegate and one additional lay delegate. 
A general conference with one bishop and 100,000 members shall be entitled to 
two additional ministerial delegates and two additional lay delegates. 
A general conference shall have no more than six delegates unless it has more 
than three bishops. 
 

*or its equivalent Board of Administration 
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4.2 Honorary delegates 
4.2.1 Each area fellowship* may send one representative. 
4.2.2 Directors of Free Methodist mission agencies and associations and 

representatives of area fellowships* shall be honorary members with a voice but 
no vote. 

 
4.3 The World Conference shall meet at least once every four years. Special meetings may be 

called by a two-thirds majority of the World Conference Executive Committee. It may 
authorize a vote on this or on any executive matter by mail, telephone conference call or 
other electronic means. 

4.4 The World Conference Executive Committee shall be elected by the World Conference 
when it meets in session.  A nominating committee composed of one representative from 
each general conference shall be elected by the World Conference in the first session of 
its meetings to submit nominations for officers of the World Conference and also 
members at large of the World Conference Executive Committee.  The nominating 
committee shall include substantially equal lay and ministerial representation. 

 
5. Officers of the World Conference  
 
The officers shall be president, vice president, and secretary-treasurer. 
 

5.1 The officers shall be members of the World Conference Executive Committee. 
 
5.2 Officers may serve for two terms.  A term is defined as the period between regularly 

scheduled meetings of the World Conference. 
 
6. The World Conference Executive Committee  
 
The World Conference Executive Committee shall meet at least every two years (preferably in 
conjunction with the meetings of the Council of Bishops and the World Conference) and shall be 
composed as follows: President, Vice President, Secretary-Treasurer and three members at large, 
including the outgoing president.  These members shall be elected so as to allow equitable 
representation worldwide and to provide substantially equal representation of lay and ministerial 
members on the Executive Committee. 
 

6.1 The President shall be the chairperson. 
 

6.2 The World Conference Executive Committee shall present a budget, including a schedule 
of conference allocations, to the World Conference for approval. 

 
6.3 The World Conference Executive Committee is amenable for its actions to the World 

Conference. If a vacancy occurs on the World Conference Executive Committee, the 
remaining members may elect a person, preferably a delegate to the prior World 
Conference, to fill the vacant position until the next meeting of the World Conference. 

 
6.4 A designated World Conference Executive Committee member may represent the World 

Conference at each area fellowship.*   
 

7. Relationship to General Conference Boards of Administration  
 

7.1 All negotiations between the World Conference (or the World Conference Executive 
Committee) and a general conference (or any provisional general conference which the 

*or its equivalent Board of Administration 
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general conference is sponsoring) shall be done by the general conference board of 
administration.

 
7.2 The chairperson of each general conference board of administration shall be responsible 

for official correspondence with the World Conference.  It shall be the duty of the 
chairperson to keep the board of administration of his/her general conference fully 
informed of the proceedings of the World Conference. 

 
7.3 Copies of all official correspondence between the World Conference and any general 

and/or provisional conference or the respective board of administration shall be properly 
filed and available to the bishop(s) or highest administrative officer(s) of the general 
conference and to the board of administration. 

 
¶240 Council of Bishops   
 
1. The bishops of the general and provisional general conferences shall together constitute a 

Council of Bishops for the purpose of fellowship, mutual counsel and accountability and the 
extension of the kingdom of God through Free Methodist ministries. The council shall 
normally meet every four years, with its meetings being near the midpoint of the interim 
between the meetings of the World Conference. 

 
2. The Council of Bishops shall elect its own executive composed of a president, vice president, 

and secretary who shall be responsible for overseeing its activities. 
 
3. Where a general conference has only one bishop, the executive of the Council of Bishops 

shall assign another bishop to attend the sittings of that general conference to serve as counsel 
to the presiding bishop. If the assigned bishop observes irregularities in procedure or policy in 
the general conference, the assigned bishop shall draw this to the attention of the presiding 
bishop and note this within a report to the World Conference Executive Committee. The 
assigned bishop shall also preside over the episcopal election. 

 
4. If a general conference board of administration receives evidence of violation of ordination 

vows in reference to a bishop of its general conference, the Executive Committee of the 
Council of Bishops must be notified immediately. The Executive Committee of the Council 
of Bishops may appoint a representative to monitor and assist with the hearing process as 
defined by that general conference’s Book of Discipline.* 

 
A ruling that a violation has occurred, and the related discipline, may be appealed to the 
Executive Committee of the World Conference only on the basis that the process provided in 
the Book of Discipline* has not been followed. The Executive Committee of the World 
Conference may remand the ruling to the general conference or rule that the process was 
appropriately followed, and that ruling is final.  
 
 

¶250 Articles of Organization and Government specific to a General Conference   
  
The 250 paragraphs are reserved for bylaws and statutes peculiar to the general conference’s 
ministry context. 
 
 

*or its equivalent Board of Administration 
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Dated the _____ day of ________, ________ 
 

 
------------ 

  

 
Board Approval ___________________________________ Date:____________________ 
 
Membership Approval ___________________________________ Date:____________________ 
 
 

SECTION I  
PURPOSE, PREAMBLE AND DEFINITIONS 

1.01 Purpose 

(a)                                                    (the “Church”) is committed to 
providing a safe environment for Children who are in attendance at Church facilities 
or who are participating in Church activities wherever they may be carried out. 

(b) This Policy establishes the guidelines and procedures of the Church to deal with 
Child Abuse and Sexual Exploitation as defined in this Policy.  It is intended that this 
Policy will further the reality of the Church as a safe place for Children. 

1.02 Preamble 

(a) The Church will not tolerate any form of Child Abuse by its Members.  The Church 
will respond to allegations of Child Abuse of Children in a swift and compassionate 
manner in accordance with the terms and conditions of this Policy. 

(b) The Church will not tolerate any form of Sexual Exploitation by its Members of any 
Child in attendance at Church facilities or who is participating in Church activities 
wherever they may be carried out. 

(c) For the purposes of this Policy, the Child Abuse provisions are intended to protect 
and be applicable to Children under 16 years of age.  The Sexual Exploitation 
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provisions of this Policy are intended to protect and be applicable to Children 
between 16 and 18 years of age. 

(d) Staff and volunteers will respect the relationship of trust that exists between them 
and the Children who are their charges.  Any Child Abuse or Sexual Exploitation of 
a Child by a member will be considered a breach of that relationship, regardless of 
whether the Child allegedly consents to the conduct of the staff member or volunteer. 

(e) Members will take full responsibility for their relationships with Children. Members 
will carry out their obligations towards Children in an appropriate manner that does 
not include sexual activities or sexual relationships of any sort whatsoever.   

(f) Members who engage in Child Abuse or Sexual Exploitation of a Child will be 
subject to discipline, which may include immediate termination for cause of their 
employment or engagement with the Church, or any other form of sanction deemed 
appropriate by the Church. 

(g) The Church reserves the right to take all steps it deems necessary to ensure the 
continuing physical and emotional integrity and well being of Children who are 
attending the Church facilities or participating in the activities of the Church, which 
steps may include contacting the appropriate authorities which may include the 
Police.  

1.03 Definitions 

In this Policy, the following terms shall have the following meanings: 

Accused shall mean a person against whom a Complaint of Child Abuse or Sexual 
Exploitation is made pursuant to the terms of this Policy; 

Act means the Child and Family Services Act, R.S.O.1990, c.C.11, s. 72 (the “Act”) 

Applicant shall mean a person who wishes to work on behalf of the Church either in a paid 
or volunteer role, with Children, on a full time or part time basis; 

Child(ren) shall mean a person or persons, of either sex, who is/are under 16 years of age 
with respect to the Child Abuse provisions, and who is/are under 18 years of age with 
respect to the Sexual Exploitation provisions; 

Child Abuse is as defined by the Child and Family Services Act, R.S.O. 1990, c. C.11, s. 72 
(the “Act”): 

1. The child has suffered physical harm, inflicted by the person having charge of the 
child or caused by or resulting from that person’s, 
a) failure to adequately care for, provide for, supervise or protect the child, or 
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b) pattern of neglect in caring for, providing for, supervising or protecting the 
child. 

 
2. There is a risk that the child is likely to suffer physical harm inflicted by the person 

having charge of the child or caused by or resulting from that person’s, 
a) failure to adequately care for, provide for, supervise or protect the child, or 
b) pattern of neglect in caring for, providing for, supervising or protecting the 

child. 
 

3. The child has been sexually molested or sexually exploited, by the person having 
charge of the child or by another person where the person having charge of the 
child knows or should know of the possibility of sexual molestation or sexual 
exploitation and fails to protect the child. 

 
4. There is a risk that the child is likely to be sexually molested or sexually exploited 

as described in paragraph 3. 
 

5. The child requires medical treatment to cure, prevent or alleviate physical harm or 
suffering and the child’s parent or the person having charge of the child does not 
provide, or refuses or is unavailable or unable to consent to, the treatment. 

 
6. The child has suffered emotional harm, demonstrated by serious, 

(a) anxiety, 
(b) depression, 
(c) withdrawal, 
(d) self-destructive or aggressive behaviour, or 
(e) delayed development, 
and there are reasonable grounds to believe that the emotional harm suffered by the 
child results from the actions, failure to act or pattern of neglect on the part of the 
child’s parent or the person having charge of the child. 

 
7. The child has suffered emotional harm of the kind described in subparagraph i, ii, 

iii, iv or v of paragraph 6 and the child’s parent or the person having charge of the 
child does not provide, or refuses or is unavailable or unable to consent to, services 
or treatment to remedy or alleviate the harm. 

 
8. There is a risk that the child is likely to suffer emotional harm of the kind described 

in subparagraph i, ii, iii, iv or v of paragraph 6 resulting from the actions, failure to 
act or pattern of neglect on the part of the child’s parent or the person having 
charge of the child. 

 
9. There is a risk that the child is likely to suffer emotional harm of the kind described 

in subparagraph i, ii, iii, iv or v of paragraph 6 and that the child’s parent or the 
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person having charge of the child does not provide, or refuses or is unavailable or 
unable to consent to, services or treatment to prevent the harm. 

 
10. The child suffers from a mental, emotional or developmental condition that, if not 

remedied, could seriously impair the child’s development and the child’s parent or 
the person having charge of the child does not provide, or refuses or is unavailable 
or unable to consent to, treatment to remedy or alleviate the condition. 

 
11. The child has been abandoned, the child’s parent has died or is unavailable to 

exercise his or her custodial rights over the child and has not made adequate 
provision for the child’s care and custody, or the child is in a residential placement 
and the parent refuses or is unable or unwilling to resume the child’s care and 
custody. 

 
12. The child is less than 12 years old and has killed or seriously injured another 

person or caused serious damage to another person’s property, services or 
treatment are necessary to prevent a recurrence and the child’s parent or the person 
having charge of the child does not provide, or refuses or is unavailable or unable 
to consent to, those services or treatment. 

 
13. The child is less than 12 years old and has on more than one occasion injured 

another person or caused loss or damage to another person’s property, with the 
encouragement of the person having charge of the child or because of that person’s 
failure or inability to supervise the child adequately. 

 
Complainant shall mean a Child who makes a Complaint of Child Abuse or Sexual 
Exploitation under this Policy; 

Consent shall mean non-coercive agreement or willingness to participate.  Meaningful 
consent cannot be given by a Child under the age of 18 years of age to engage in sexual 
activity with a Member as a result of the relationship that exists between them; 

Members shall mean the pastors, youth pastors, lay pastors, board Members, directors, 
officers, Members, Sunday School instructors, administrators, pastoral counsellors, youth 
group leaders, employees, volunteers and/or any other persons who perform duties, either on 
a paid or on a volunteer basis, or on a full-time or part-time basis, for the Church; 

Ministry with Child(ren) shall mean any Member/Child(ren) interaction in Church 
facilities and/or resulting from Church activities wherever they may be carried out.  Any 
such interaction should be carried out in public areas only and shall be sanctioned by the 
Senior Pastor or his/her designated representative.  Relationships that develop as a result of 
Ministry with Child(ren) shall not be fostered outside of Church activities without notice to 
the appropriate Ministry authority and  the express consent of the parents/guardian of the 
Child(ren); 
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Non-Volunteer shall mean any person receiving income for their service, or allocation of 
hours as part of the Church related program; 

Parents shall mean the natural or adoptive Parents(s) or legal guardian(s) of a Child under 
the age of 18 years of age; 

Sexual Exploitation shall mean sexual contact or invitation to sexual contact by a Member 
to a Child, or by anyone in a position of authority, trust or power over that Child, whether 
there is consent or not from the Child; 

Sexual Exploitation may include, but is not limited to, any of the following activities if they 
occur between a Member and a Child: 

(a) using or engaging in sexually provocative language, acts or conduct towards a Child; 

(b) writing sexually lurid, provocative or suggestive correspondence to a Child; 

(c) rough-housing or engaging in conduct which involves physical contact with a Child 
and which is sexually suggestive in nature; 

(d) kissing, fondling, caressing, patting or pinching a Child; 

(e) engaging in sexual intercourse or other sexual conduct designed to sexually stimulate 
either the Member or the Child or both; 

(f) using sexual remarks, jokes, innuendo or taunting about a Child’s body or sexual 
orientation; 

(g) uttering, either verbally or in writing, invitations, requests or sexually suggestive 
remarks; 

(h) leering or engaging in other sexually suggestive activities; 

(i) displaying pornographic or sexually suggestive material to a Child; or 

(j) developing or attempting to develop a sexual relationship between a Member and a 
Child. 

 
Volunteer shall mean a person who undertakes or expresses a willingness to undertake a 
service without income for their service, or allocation of hours as part of the Church related 
program; 
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SECTION II  
POLICY 

2.01 Policy and Procedure as it relates to Child Abuse 

 
(a) Section 72 of the Act imposes a duty on any person who believes on reasonable 

grounds that a Child  under the age of 16 is or may be in need of protection to report 
this belief and the information upon which the belief is based to the Children’s Aid 
Society (“CAS”).  Where a Member reasonably believes that a Child is or may be 
suffering Child Abuse, it is the legal obligation of the Member to report this belief to 
the CAS.  The Church stresses that this obligation is not only a legal one but is also a 
moral one in keeping with Christian values.   

(b) Pursuant to their legal and moral obligations, Members will immediately report 
Child Abuse to the CAS.   

(c) Members are directed to promptly report the Child Abuse to the Senior Pastor and 
Board Member, in order to ensure that the Church can take all reasonable and 
appropriate steps to limit the Child Abuse and the threat posed by the Accused if the 
Accused is a Member or has access to Church facilities or participates in Church 
activities. 

(d) Members are required to keep the Senior Pastor and Board Member fully informed 
of any investigation they may be involved in arising from the reporting of Child 
Abuse, unless they are otherwise directed not to do so by a criminal or civil authority 
of competent jurisdiction, such as an investigating police force or the CAS.   

(e) The reporting obligations imposed pursuant to Section 72 of the Act are ongoing.  
Members must report any additional grounds that they might have to suspect that a 
Child is suffering Child Abuse.   

(f) Members do not need to be sure that a Child is suffering Child Abuse in order to 
make a report of Child Abuse to the CAS.  If Members are unsure about possible 
Child Abuse, then they are directed to err on the side of caution and immediately 
report their concerns to the CAS. 

(g) If a report of Child Abuse is made against a Member, then the Member will 
immediately be suspended from performing any services or duties for the Church 
(with pay, if applicable).  The suspension of the Member will remain in effect until 
the Member is exonerated from any criminal charges arising from the Child Abuse, 
or any investigation commenced by the CAS and/or the police is completed with a 
determination that the Child Abuse did not occur.  Under these circumstances, the 
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suspension will end and the Member will be entitled to return to performing his or 
her pre-suspension services or duties. 

(h) If a Member is convicted in a criminal court of Child Abuse, or pleads guilty to some 
lesser and included offense arising from the Child Abuse, then the Member will 
immediately be terminated with cause from any services or duties he or she may be 
performing for the Church. 

(i) Regardless of whether a Member is suspended or terminated, such Member will not  
take part in Church programs or activities involving children during the Suspension 
Period or following termination. 

2.02 Policy and Procedure as it relates to Sexual Exploitation 

 
(a) Pursuant to this Policy, if the Child is between the ages of 16 and 18, then Members 

shall immediately report any acts or complaints of suspected Sexual Exploitation of a 
Child by a Member to the Senior Pastor of the Church. The Senior Pastor will 
consult with a Board member. 

(b) Members will co-operate with any investigations conducted by the Senior Pastor and 
Board Member, or his/her delegate where appropriate, to determine whether Sexual 
Exploitation has occurred. 

(c) Upon learning of a complaint of Sexual Exploitation (the “Complaint”), the Accused 
will immediately be suspended from all duties with the Church (with pay, if 
applicable), to allow for the Senior Pastor and Board member to investigate the 
Complaint, to make a determination about the merits of the Complaint, and to 
impose any discipline on the member as a result of the Complaint. 

(d) Upon learning of a Complaint, the Senior Pastor and Board member will meet 
individually with the Child who was the subject of the Sexual Exploitation, the 
Accused, as well as any witnesses to the Sexual Exploitation.  Wherever possible, 
the Senior Pastor and Board member will receive written statements from the Child, 
the Accused and any witnesses (the “Investigation”). 

(e) At the conclusion of the Investigation, the Senior Pastor and Board member will 
render his/her determination in writing in relation to the Complaint as well as the 
remedies and/or sanctions to be imposed, if any, on the Accused as a result of the 
determination (the “Determination”). 

(f) The Investigation and the Determination arrived at by the Senior Pastor and Board 
member will be kept in the strictest confidence by all the parties involved, unless 
disclosure is required by law. 
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(g) The determination of the Senior Pastor and Board member is final and is not subject 
to review or appeal. 

(h) Regardless of whether a member is suspended or terminated, such member will not 
take part in Church programs or activities involving children during the Suspension 
Period or following termination. 

(i) Upon receiving a complaint that Sexual Exploitation has occurred, the Senior Pastor 
and Board member will fully co-operate with any investigations that might be 
commenced by the appropriate authorities, including the Police. 

(j) The Child will be advised of the counseling services that are available and will be 
assisted in reporting the Sexual Exploitation to the appropriate authorities if the 
Child wishes to do so.  The Child will be provided with counseling services, if 
required and requested. 

(k) The remedies and/or sanctions which may be imposed against the Accused as part of 
the Determination may include, but are not limited to, suspension with or without 
pay, or termination for cause from the Church, depending on the seriousness and 
nature of the Complaint.   The remedies and/or sanctions to be imposed by the Senior 
Pastor and Board member will be in their sole discretion. If the Senior Pastor and 
Board member determine that the Complaint was frivolous or vexatious in nature or 
was made with no basis in fact, then the Senior Pastor and Board member will 
dismiss the Complaint. 

(l) A record of the Complaint, the Investigation and the Determination shall be kept in 
the records of the Child and Accused to be maintained by the Church. 

2.03 General Policies for Ministry with Children 

 
(a) All Pastors, Youth Pastors, Lay Pastors, Board Members, Church Members, 

Directors, Officers, Sunday School Instructors, Administrators, Pastoral Counselors, 
Youth Group Facilitators, Employees and Volunteers and/or any other persons who 
perform duties on a full-time and/or a part-time basis, either in a paid capacity or as a 
volunteer of the Church (hereinafter referred to as the “Applicant(s)”) who wish to 
work in Ministry with Children on behalf of the Church are required to complete an 
application form.  If the Applicant is younger than 18 years of age, he/she shall use 
the application form attached which is as Schedule “A,” or if the Applicant is 18 
years of age or older, he/she shall use the application form which is attached as 
Schedule “B”.   

(b) All Applicants shall be required to reapply to the Church for approval to work in 
Ministry with Children every four (4) successive years, and to complete the 
appropriate application form and Police Records Check then in effect.  
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(c) When first applying to work in Ministry with Children on behalf of the Church, all 
Applicants shall provide three character references (the “References”) as part of their 
application. The References are to be provided in the Applications attached as 
Schedule “A” and Schedule “B”.  The Church shall contact and interview the 
References provided by an Applicant. 

(d) All Applicants will be subject to an interview by the Church.  All Applicants who are 
18 years of age or older are required to complete a Criminal Record Release Form. A 
sample form is attached as Schedule  “C however, most jurisdictions have adopted 
their own specific forms. 

(e) All Applicants shall be advised by the Church if they have been accepted to work in 
Ministry with Children on behalf of the Church.   

(f) All Applicants who are accepted by the Church to work in Ministry with Children 
shall be subject to the authority of the Senior Pastor and shall be referred to in this 
Policy as Members. 

(g) In working in Ministry with Children there shall be a minimum of two Members 
present together at all times. 

(h) Ministry with an individual Child shall only be undertaken with the specific written 
approval of the Parent(s) of the Child. 

(i) No overnight stays by a Child shall be permitted as part of the work with in Ministry 
with Children unless: 

(i) a Child who is under the age of 12 stays with either one or both of the Child’s        
Parents; or  

(ii) a Child who is under the age of 16 but is over the age of 12 stays with either 
one or both of the Child’s Parents, alternatively, the written consent of the 
Child’s Parent(s) to such an overnight stay has been provided on a consent 
form prepared by the Church from time to time. 

(j) All Members are prohibited from disciplining a Child using any form of physical 
contact, or emotional or psychological pressure, abuse or intimidation. 

The undersigned hereby acknowledges receiving and reading this Child Abuse and Sexual 
Exploitation Policy and agrees to be bound by its terms. 
 
DATED AT                                                  ,THIS ____ DAY OF ________________ 2004. 

 
                                          __________________________ 

 Witness      Signature   
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Schedule “A” 
Application Form for Applicants Under 18 Years of Age 

 
THIS FORM IS TO BE USED FOR ANY PERSON UNDER 18 YEARS OF AGE

 
  
          (the “Church”) is committed to providing a safe  
     (Name of Church) 
 
environment for Children who are in attendance at the Church or are participating in  
 
activities of the Church.  Therefore it is the policy of       
                   (Name of Church) 
 
to screen all Applicants who wish to work in Ministry with Children. 
 
 
PLEASE COMPLETE THE FOLLOWING: 

 
 

Name:               

Address:               

City:          Province:         

Postal Code:         Home Phone:  ( ) -   

E-Mail:               

Ministry Position for which you are applying: 

              

If this ministry if not available, would you consider a different ministry?  Yes  No 

If yes, which ministries might interest you? 
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Please provide a contact in case there is an emergency: 
 
Name:             Relationship to you:        
 
Address:               
 
City:              Postal Code:         
 
Phone:  (Res.)                 (Bus.)         

 

Why do you want to volunteer for this Ministry position? 

             

             

              

What gifts, talents and skills do you bring to this Ministry position? 

             

             

              

What life experiences have prepared you for this Ministry position? 

             

             

              

Are you willing to participate in Training Days?          
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Are you prepared to attend Training Courses on Ministry with Children?    

             

              

Have you been involved, or are you presently involved in working with Children’s Ministries? 

             

              

What background/training do you have in working in Ministry with Children?   

             

              

Please give a description of any involvement you have had with Children’s Ministries in the last 

five years.            

             

              

• I certify that the information that is provided on this Volunteer Information Form is true and 

complete. 

• I understand that this information will remain confidential and is the property of the Church. 

• If I have indicated that I would consider volunteering in another area of ministry, then I 

understand that my name and phone number will be given to the appropriate ministry leader 

so that she/he may contact me.   

 

Signature:          Date:       
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Parent’s/Guardian’s Consent
 
I,      give my permission for      
   (Your name)          (Name of Applicant) 
 
to volunteer at           and I take responsibility  
   (Name of Church)   
for him/her.   I understand that he/she is to participate as       
        (Type of ministry)     

and will be expected to comply with the terms of the Child Abuse Policy for the Church and will  
 

be faithful in honouring his/her volunteer commitments.   
 

I also understand that should he/she fail to comply with the Child Abuse and Sexual Exploitation  
 

Policy, his/her participation in this position will be terminated immediately. 
 
              
Signature        Date  

 
 
 
 
 
 

Please list three (3) people who know you and can describe your suitability for this ministry.  (i.e. a 
teacher, coach, senior member of the Church, neighbour, etc.) 
 
 
Please remember to tell these people that the Church will be contacting them. 
 
 
Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
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Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
 
 
Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 
I

 
I,       , authorize a member of       
     (Name of Applicant)            (Name of Church)    
 
 to contact the character references which I have listed on this Volunteer Information Form, in

order to collect the information which is appropriate to the Church.  I understand that the

information obtained will be confidential. 

 
            
Signature       Date 
PLEASE RETURN THIS COMPLETED FORM TO THE CHURCH 
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Schedule “B” 
Volunteer Information Form for Applicants  

 
 

  
          (the “Church”) is committed to providing a safe  
     (Name of Church) 
 
environment for Children who are in attendance at the Church or are participating in  
 
activities of the Church.  Therefore it is the policy of       
                   (Name of Church) 
 
to screen all Applicants who wish to work in Ministry with Children. 

 
 

PLEASE COMPLETE THE FOLLOWING: 
 

Name:               

Address:               

City:          Province:         

Postal Code:         Home Phone:  ( ) -   

E-Mail:               

 

Ministry Position for which you are applying: 

              

If this ministry if not available, would you consider a different ministry?  Yes  No 

If yes, which ministries might interest you? 
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Please provide a contact in case there is an emergency: 
 
Name:             Relationship to you:        
 
Address:               
 
City:              Postal Code:         
 
Phone:  (Res.)                 (Bus.)         
 

 

Why do you want to volunteer for this Ministry position? 

             

             

              

What gifts, talents and skills do you bring to this Ministry position? 

             

             

              

What life experiences have prepared you for this Ministry position? 

             

             

              

Have you held a volunteer position with another organization?  Yes  No 

How long have you been a member of this Church?        
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How did you hear about this Ministry position?         

             

              

Are you willing to participate in Training Days?          

             

              

Are you prepared to attend Training Courses on Ministry with Children?    

             

              

Have you been involved, or are you presently involved in working with Children’s Ministries? 

             

              

What background/training do you have in working in Ministry with Children?   

             

              

Please give a description of any involvement you have had with Children’s Ministries in the last 

five years.            

             

             

              

If a position is presented to you, are you prepared to consent to a Police Records Search? 

  Yes   No    
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If yes, please arrange to obtain a Police Records check. If no, why not? 

             

             

              

Do you have a driver’s license?       Yes     No        If yes, the driver’s license number is: 

              

Have you been convicted of a criminal offence for which a pardon has not been granted or for 
which a pardon has been revoked?  Yes   No 

 
If yes, please provide details.           
 
             

              

• I certify that the information that is provided on this Volunteer Information Form is true and 

complete. 

• I understand that this information will remain confidential and is the property of the Church. 

• If I have indicated that I would consider volunteering in another area of ministry, then I 

understand that my name and phone number will be given to the appropriate ministry leader 

so that she/he may contact me.   

 

Signature:          Date:       

 
 
Please list three (3) people who know you and can describe your suitability for this ministry.  (i.e. a 
teacher, coach, senior member of the Church, neighbour, etc.) 
 
 
Please remember to tell these people that the Church will be contacting them. 
 
 
 

------------ 
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Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
 
 
 
Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
 
 
Name:            Phone:             
 
Address:               
 
City:              Postal Code:        
 
Relationship to you:              
 
 
 
 
I,       , authorize a member of       
     (Name of Applicant)            (Name of Church)    
 
 to contact the character references which I have listed on this Volunteer Information Form, in order 

to collect the information which is appropriate to the Church.  I understand that the information 

obtained will be confidential. 

 
            
Signature       Date 
 
 

PLEASE RETURN THIS COMPLETED FORM TO THE CHURCH 
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Schedule “C” 
Criminal Record Release 

 
       
 
       
 
       
(Insert name and address of Church) 
 
PERSONAL INFORMATION   NON-

VOLUNTEER 
 VOLUNTEER 

Describe the Position Applying for  Sex     M    F Date of Birth Year-Month-Day 

Surname                 First Name Middle Name Place of Birth 

Mailing Address Other Names Used Maiden Name 

Town/Municipality Province Postal Code Telephone 

IDENTIFICATION VERIFIED BY Driver’s License Number 

FIVE YEAR ADDRESS HISTORY – (INCLUDES CURRENT ADDRESS) 

Number Unite           Street                                            City                          Province How Long?  Years/Months 

Number Unite           Street                                            City                          Province How Long?  Years/Months 

Number Unite           Street                                            City                          Province How Long?  Years/Months 

Number Unite           Street                                            City                          Province How Long?  Years/Months 

 
 

CONSENT TO DISCLOSE PERSONAL INFORMATION 
 

POLICE RECORD SEARCH 
Please print clearly 

See attached instructions 
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1. I HEREBY CONSENT to a search being made in the automated Criminal Records Retrieval System maintained by 
the R.C.M.P. to ascertain if I have been convicted of and been granted a pardon for any of the sexual offences that are 
listed in the schedule to the Criminal Records Act. 

2. I HEREBY RELEASE and discharge the __________________________________ and all Members of the said 
Service from any and all actions, claims and demands for damages, loss or injury howsoever arising which may 
hereafter be sustained by myself as a result of the disclosure of information by the ___________________________.   
I hereby authorize the ___________________________________ to inquire into and disclose the results of any 
police records indicating criminal convictions, conditional and absolute discharges and related information, 
outstanding criminal charges, or detains of police investigated incidents that the ______________________________ 
believes may assist an agency in making an informed decision, and to conduct local police information searches with 
any Police Service in Canada.   

3. I CERTIFY that the information provided by me in this application is true and correct to the best of my knowledge 
and belief.  I have read this consent, understand it  and agree to it in its entirety.   

 
Signed this _________ day of ________________________, 200__          _____________________________________ 
                                                                                                                               Signature of Applicant 

FOR POLICE USE ONLY 

 THIS IS TO CERTIFY THAT THERE ARE NO POLICE AND/OR CRIMINAL RECORD(S) 

 THIS IS TO CERTIFY THAT THE ABOVE-NAMED HAS A POLICE AND/OR CRIMINAL 
RECORD(S)  Please refer to attached documents. 

This record may or may not pertain to the subject of your enquiry.  Positive identification can only be confirmed through 

fingerprints.  ___________________________________________ does not guarantee the length of tine that the 

aforesaid information is valid. 

 

Dated Completed: ________________________          Signed:  ______________________________________________ 
                                YY/MM/DD                                                             Representative of Police Service – Signature must be embossed 
 

 
This search is intended for individuals seeking employment and/or a volunteer position with children.  
Information is collected and disclosed according to Section 29(1) and 32 of the Municipal Freedom of 
Information and Protection of Privacy Act (MFIPPA) 
 

 

 
------------ 
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SCREENING INSTRUCTIONS
 

DEFINITION:  Non-Volunteer means any person receiving income for their service, or allocation of 
hours as part of the Church related program.  The Non-Volunteer process requires that the applicable 
pre-paid fee be paid.  On occasion the volunteer may be asked by the Police Service to request a letter 
verifying the applicant is a volunteer under the definition described above.   
 

PROCEDURE 

 
1. The “Police  Record Search Form” must not be altered.  Your full Agency mailing address and telephone number 

must appear at the top of the form.  These instructions must appear on the back of the Police Records Search 
Form.   

2. The Applicant must attend in person during regular business hours to the Police Agency in the jurisdiction in 
which they reside. 

3. The Applicant must produce two pieces of government issued identification; one of which must have a photograph 
e.g. Driver’s License, Health Card, Passport, Birth Certificate, and Citizenship Card. 

4. Allow approximately 21 days to process your application.  You will be required to re-attend at the Police Agency to 
pick up your completed form. 

 

INFORMATION FOR RELEASE 
 

1. Information considered for release is as follows: 
♦ criminal convictions, where a pardon has not been 

granted 
♦ outstanding Criminal Charges 
♦ Prohibition/Judicial orders information 

(i.e.:  prohibition from Possession of Weapons, 
Restraining  Orders, etc.) 

♦ Records of Not Guilty by reason of Mental 
Incompetence 

 

2. The following information may be considered for release 
where it is deemed appropriate: 
♦   Suspect/Criminal information; where the release of            

such will not hinder any ongoing investigation 
♦ Arrest under the Mental Health Act 
♦ Complainant/Victim information in regards to domestic 

violence 
♦ Victim information in regards to Attempted Suicide 
♦ Any other information deemed relevant 

 
 
 
Board approval_______________________________, Year _____ 
 
Membership approval__________________________, Year _____ 

 
 
MFW:ag 

 
------------ 
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Discerning the Call of God 
The Journey to Credentialed Ministry in The Free Methodist Church in Canada 
   

THE LOCAL CHURCH THE CONFERENCE 
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God’s call to 
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Official Board 
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Ordination 
Candidate 
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Ordination 

Timeline:  Two years minimum from Local 
Church Interview #1 to Local Church Interview #3 
for either local pastor or ordination candidate 

Timeline:  Two years minimum from MEGaP Interview #1 to MEGaP  
Final Interview for ordination candidate only. 
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¶810  DISCERNING THE CALL OF GOD 
 
When God calls people to leadership in ministry, He usually does this within the context of a 
community of faith.  In fact, without the instruction, support, mentoring, and confirmation 
provided by a community of faith, people may mistake their own inner voices for the voice of 
God.  Moreover, they may not fully develop wholesome attitudes toward God, others (inside and 
outside the church) and themselves.   
 
For this reason, the FMCiC relies on local congregations to do the foundational work of 
leadership development for the denomination.  Some leaders thus developed, will faithfully serve 
as volunteers in various lay leadership roles in the local church.  Others will receive a calling 
from God for specialized pastoral ministry as local pastors on the staff of their local churches, 
while still others will pursue a broader field of service as an ordained minister.  In all cases, the 
local church is the place where, in community, both godly character and ministry gifts and graces 
are discerned. 
 
DISCERNING EVIDENCES OF THE CALL OF GOD THROUGH THE LOCAL 
CHURCH PROCESSES 
 
¶815 MINISTRY CANDIDACY DISCIPLESHIP CHECKLIST 
 
The following Discipleship Checklist has been developed to assist pastors to discern whether 
there is early evidence of a call to full-time ministry in a person’s life. 
• has the person received membership instruction and joined the church? (Base 1 or equivalent) 
• is the person maturing spiritually as evidenced in their prayer life, Bible reading, participation 

in a small group, stewardship and in living a balanced life (time with God, with family, with 
friends, with self)? (Base 2 or equivalent) 

• is the person aware of his/her ministry gift mix and has that been confirmed through 
participation in ministry gift assessments (Base 3 or equivalent) and in participation in 
ministry? 

• is the person involved in intentional relationships with pre-Christians, missions projects 
(locally or globally)? (Base 4 or equivalent) 

• is the person involved in local church ministries (inside and outside the church) in visible and 
effective ways? 

• does the person have a mentor and does the person have a teachable spirit? 
 
Application for Candidacy 
 
When a person and his/her pastor discern together that there may be early evidence of God’s call 
on the person’s life for full time ministry, they will be invited to declare their candidacy in an 
application for candidacy. 

• the candidate for ministry (local pastor, ordained) submits a Declaration of Candidacy 
form found in ¶871 to the Official Board. 

• the pastor submits a letter of recommendation to the official board, indicating that the 
pastor is willing to work with and co-ordinate the candidate’s 360 discernment team, in 
the local church.  
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Local Church Confirmation of God’s Call 
 
a. Interview #1 – “Listening to God’s Heart” 
 
The application for candidacy will be introduced to the official board by the pastor.  The 
application includes: a. the candidate’s signed ¶871, b. the Pastor’s letter of recommendation,     
c. the completed Discipleship Checklist provided by the Ministerial Education, Guidance and 
Placement (MEGaP) Committee.   
 
Using interview materials provided by the Ministerial Education, Guidance and Placement 
(MEGaP) Committee, the board or the board designated personnel committee will interview the 
applicant and, if they also discern that there is early evidence of God’s call to ministry do the 
following: 
• admit the person to Ministry Candidacy using the wording of ¶383b to record the action in 

the official board minutes and  
• counsel the candidate to begin taking the prescribed foundational ministry courses of The 

FMCiC (see ¶816 below.)    
• ask the pastor to arrange for ministry experiences that will fulfill the candidate’s service 

requirements. (see ¶817 below.)   
• notify the Director of Personnel’s office of the action taken by the official board and a 

tracking file will be opened.  (If the candidate has been divorced, the Director of Personnel’s 
office will be informed and arrangements will be made for a Divorce Review.  See ¶818). 

 
b. Interview #2 – “Listening to the Heart of Others” 
 
Using interview materials provided by the MEGaP Committee, the official board will interview 
the applicant after the first year of candidacy.  If there is ongoing evidence of God’s call to 
ministry, the official board will give affirmation, encourage the candidate to continue in their 
candidacy and record the action in the official board minutes. 
 
c. Interview #3 – “Listening to My Heart” 
 
Using interview materials provided by the MEGaP Committee, the official board will interview 
the applicant after at least two years of candidacy to do the following: 
• discern if the candidate is ready to be recommended for an interview by the MEGaP 

Committee.   
• if the candidate’s interview is successful, recommend him/her to the MEGaP Committee 

using the wording of ¶383c to record the action in the official board minutes.   
• send the recommendation to the office of the Director of  Personnel of The FMCiC.
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¶816 COURSE REQUIREMENTS FOR MINISTRY CANDIDATES 
 
Candidates for Local Pastor are required to take the four foundational courses of The FMCiC (12 
hours). In addition they must take a minimum of nine hours in their area of specialty. 
 
Candidates for Ordained Ministry are required to take the first three foundational courses (nine 
hours) listed below prior to their first interview with MEGaP.  In addition they must have taken a 
minimum of 30 hours of accredited college level courses. (Mature applicants may demonstrate 
these competencies through life learning/experience evaluations.) 
 
Foundational Courses of The FMCiC 

• Heart of Canadian Free Methodism 
• Introduction to Bible 
• Introduction to Christian Theology 
• Wesleyan Theology 

 
¶817 SERVICE REQUIREMENTS FOR MINISTRY CANDIDATES 
 
Candidates for Local Pastor need “hands-on experiences” in the areas in which they intend to 
specialize.  Candidates for Ordained Ministry need a broader base of experience.  The candidate 
and pastor will keep an updated file on ministry experiences assigned and completed from the 
beginning of the candidacy.  Before a candidate can proceed to an interview with the MEGaP 
Committee, his/her file must contain at least the equivalent of 24 months of experiences that 
demonstrate evidence of applicable ministry gifts and graces.   

¶818  DIVORCE AND THE MINISTRY 
 
A person who has been divorced or is married to a spouse previously divorced, shall not be 
admitted as a  ministry candidate, nor to the conference by transfer, nor allowed to be under any 
type of appointment unless cleared by the MEGaP committee. (See ¶430.2.2.8.). Divorce shall 
not in itself bar a person from consideration for conference membership, or for an appointment. 
 
A minister who is divorcing or being divorced by a spouse while under appointment must provide 
the Divorce Review subcommittee of MEGaP with a statement of the circumstances and grounds 
for the divorce and be cleared by MEGaP, if there is a desire to continue under appointment.  
He/she may not remarry while the former spouse lives unless the Divorce Review Committee has 
reviewed the case and determined that the minister has scriptural grounds for remarriage.  A 
minister who marries contrary to these guidelines shall be subject to discipline and shall not be 
reappointed by the conference until cleared by MEGaP. This provision shall also apply to a 
minister who wishes to remarry, whose fiancé(e) has been divorced contrary to the grounds 
accepted by the Free Methodist Church from a former spouse who still lives. (See ¶630.3.1.) 
 
DISCERNING EVIDENCES OF THE CALL OF GOD THROUGH MEGAP PROCESSES 
 
¶820 LOCAL PASTOR PROCESS 
 
Credentials are granted to the local pastor by The Free Methodist Church in Canada.  The term 
“local pastor” (like the term “supply pastor”) is a credential category used by MEGaP to identify 

Commission  -17- 



Chapter 8, ¶810-¶827, ¶871   Appendix 1, Page 5 
Chapter 3, ¶383b, 383c 

this order of ministry. It is expected that people receiving ministry from a local pastor will most 
likely refer to him/her as “pastor.” For this reason, local pastor candidates, once approved and 
recommended by the official board of their church, will receive the General Conference’s 
confirmation of suitability for ministry through the following process: 
• the candidate will meet with at least two interviewers appointed by the MEGaP Committee.  

In this face to face interview, the MEGaP members will review the candidate’s file and make 
their recommendation to the MEGaP Committee. 

• the MEGaP Committee will consider the recommendation, and if the recommendation is 
positive, recommend the candidate to the Board of Administration of The Free Methodist 
Church in Canada. 

• once approved by the Board of Administration, arrangements will be made for the local 
pastor credential to be presented to the local pastor by a representative of the denomination.  
At the same time, the local church may recommend to the MEGaP Committee that the local 
pastor be appointed to its staff.  Once appointed, the local pastor will also receive the rights 
and privileges of a local pastor, eg. clergy housing allowance, license to solemnize marriages, 
etc. Local pastors will hold their membership in the local church but will be honourary 
members of the General Conference.  

 
 
¶825 ORDAINED MINISTER PROCESS 
 
Credentials are granted to ordained ministers by The Free Methodist Church in Canada.  For this 
reason, ordination candidates, once approved and recommended by the official board of their 
church, will receive the General Conference’s confirmation of suitability for ministry through the 
following process:   
 
• prior to being recommended for ordination in the Free Methodist Church, candidates for 

ordination will receive up to three interviews. After receiving the recommendation of the 
ordination candidate’s official board, the MEGaP Committee schedules a full interview 
(informational, behavioural, theological) with the candidate.   

 
• if the interview is successful, the candidate will be listed as an ordination candidate. The 

MEGaP Committee will counsel the candidate to develop and follow a plan whereby the 
candidate fulfills the academic (¶826) and service requirements (¶827) for ordination.  The 
candidate may also be recommended for appointment to a local church. 

 
• if issues of concern are identified in the first interview, a follow-up interview will be 

scheduled after one year to assess whether the candidate should continue to proceed toward 
ordination. 

 
• the candidate’s final interview will be scheduled once the minimum academic and service 

requirements are met.  This will be a full committee interview (informational, behavioural, 
theological).  If the candidate is successful in the interview, he/she will be recommended by 
the MEGaP Committee to the Board of Administration to be approved as a candidate for 
ordination. 

 
• the Board of Administration will receive the recommendation of the MEGaP Committee, and 

if the recommendation is approved, the Bishop will arrange for the candidate’s ordination. 
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¶826 ACADEMIC REQUIREMENTS FOR ORDINATION CANDIDATES 
 
Before a candidate can be recommended for ordination, the following minimum courses must 
have been successfully completed within an accredited and approved seminary, college, or 
directed study program: 
 

- Biblical studies (9 credits) 
- Church history (3 credits) 
- Evangelism/church growth (3 credits) 
- Leadership/administration (3 credits) 
- Pastoral theology and practical studies (6 credits) 
- Systematic theology (3 credits) 
- Wesleyan Theology (3 credits) 
- Additional electives distributed among biblical, theological, practical studies (18  credits) 

 
¶827 SERVICE REQUIREMENTS FOR ORDINATION CANDIDATES 
 
Candidates for ordained ministry will continue to develop a broad base of ministry experience 
and the candidate and his/her pastor will keep an updated file on ministry experiences assigned 
and completed.  Before a candidate can proceed to a final interview with the MEGaP Committee, 
his/her file must contain an equivalent of at least 24 months of experience (as an ordination 
candidate) that demonstrates evidence of applicable ministry gifts and graces.
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¶871 DECLARATION OF CANDIDACY FOR MINISTRY  
 
 
1. Do you acknowledge Jesus Christ as your Lord and Saviour and offer yourself in  

service to Him as a ministry candidate in the Canadian General Conference of the  
Free Methodist Church? 

 
 
 
2. a) Will you further equip yourself spiritually, morally, and intellectually for the Christian 

ministry? 
 

 

b) For what type of ministry are you preparing yourself?  Please check one: 
_______ ordained  
_______ local pastor 
 

 

c) If local pastor, what will your specialty be? 
 

 

 

3. Will you submit to the guidance of the conference through the MEGaP committee? 
 

 
 
 
All these I affirm before God with a clear conscience. 
 
 
Name:  _______________________________________________ (please print) 
 
 
Signed:_______________________ Witness:______________________ 
 
Date: ________________________ Date: ________________________ 
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¶383b Recommendation for Ministry Candidacy 
 
This is to certify that ________________________, a member at  ______________________ 
Church has been admitted to ministry candidacy and a request is made to open a file for this 
candidate in the Personnel office of The Free Methodist Church in Canada and to list him/her as a 
Ministry Candidate. 
 
Approved by the Official Board of the _______________________Society of The Free 
Methodist Church in Canada at __________________________ this ________ day of 
_____________, _______. 
 
________________________________________Pastor 
________________________________________Secretary 
 
 
 
 
 
¶383c Official Board Recommendation  
 
This is to certify that ______, a Ministry Candidate at _______________________ (Society) has 
completed the local church section of the academic and service requirements required of a 
candidate for ___________________ ministry and is hereby recommended to the MEGaP 
Committee to be interviewed. 
 
Approved by the Official Board of the _______________________Society of The Free 
Methodist Church in Canada at __________________________ this ________ day of 
_____________, _______. 
 
________________________________________Pastor 
________________________________________Secretary 
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Role of the Delegate within  
The Free Methodist Church in Canada 

 
Position Description  
 

In addition to the standards already outlined in ¶320.3 of The Manual of The Free 
Methodist Church in Canada (FMCiC), a Delegate will: 

 

1. Complete Base 3 Ministry SHAPE profile.  This process will help the delegate 
understand their own gifting and personality traits and will help the Official 
Board and church make discerning decisions regarding the installment of the 
delegate. 

2. Commit to the term of office that relates directly to the frequency of General 
Conference.   At present this is three years.  This commitment to the local church 
provides the necessary continuity to the vision and ministry of the church. 

3. Be directly responsible to the church which sends them to General Conference 
and therefore should: 

a. Study the current issues of the church in order to vote intelligently under 
God’s direction regarding theological and doctrinal issues. 

b. Participate in the Board of Administration (BOA) procedure for giving 
feedback on the state of the church and report to the Ministry Centre any 
concerns they may have on an ongoing basis. 

c. Provide a report of the General Conference to the church that sent the 
delegate within a reasonable time frame after the end of General 
Conference.     

d. Communicate any concerns to the Ministry Centre regarding the 
execution of the duties of the Senior Pastor within their church. 

e. Initiate, coordinate, and participate in the evaluation of the pastor at the 
local church level and take responsibility to communicate that 
information to the pastor and the Ministry Centre. 

f. Alongside the Pastor and the Official Board, initiate, coordinate and help 
communicate the Natural Church Development surveys within their local 
congregation. 

g. With the Pastor, be a liaison between the church and the Ministry Centre 
and faithfully transfer all communication to the church congregation. 
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CHAPTER 9 

 
 

CHURCH DISCIPLINE 
 

¶ 900  Accountability to Covenant Commitments 
 
¶ 905  Purpose 
 
¶ 910  Guiding Principles 
 
¶ 915  Discipline and Restoration of Lay Members 
 
¶ 920  Trial of a Lay Member 
 
¶ 925  Discipline and Restoration of Ministers 
 
¶ 930  Trial of a Minister 
 
¶ 935  Discipline and Restoration of Non-Members 
 
¶ 940  Discipline and Restoration of a Church 
 
Appendix 1 Order for Conducting Trials 
 
Appendix 2 Order for Conducting Appeals 
 
Appendix 3 Rules of Admissibility of Witnesses and Evidence 
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¶ 900 ACCOUNTABILITY TO COVENANT COMMITMENTS 

Believers bind themselves to Christ and the church by way of covenant commitments. In addition to a 
commitment to Jesus Christ, members of the church also make commitments by way of the 
Membership Covenant (¶156-161). 
 
The highest standards of life and conduct are placed upon those who serve in ministerial capacities in 
the church. Individuals make additional covenant commitments when becoming Ministerial 
Candidates (¶815), becoming Commissioned Ministers (¶820) or upon ordination (¶825). Covenant 
commitments require accountability (¶155). If any of these covenant commitments are disregarded or 
violated, personal integrity and the integrity and witness of the church are dishonored. Relationships 
with God and others are damaged and broken. Therefore, accountability to these covenant 
commitments must be maintained. 
 
¶ 905 PURPOSE 
 
Discipline is an exercise of scriptural and spiritual authority for which the church is responsible in 
giving healthy formation and, when needed, healing to the body of Christ. The process for correction 
and discipline of members and ministers who ignore or violate covenant commitments is designed to 
lead to repentance and forgiveness. Objectives are a return to fellowship with God and the church, 
and restoration to effective service in the life of the church. 
 
Prompt admonition and counsel that will promote holiness of heart and life and sustain the integrity 
and witness of the church are to be administered with mature Christian love and discernment.   
 
Discipline is to be redemptive and corrective in nature and is to be exercised as under a dispensation 
of grace, mercy and justice. The purpose of discipline is not punitive or retributive; it is to serve the 
body by bringing believers and churches back to established standards of wholesome conduct.  
Determination of standing and continued relationship to the church is also a function of the 
disciplinary process. 
 
Disciplinary action is only to be taken after Christian counsel and admonition have been unsuccessful 
or where the nature of the violation necessitates immediate action. 

 
¶ 910 GUIDING PRINCIPLES  
 
The discipline process seeks to honor the principles taught by our Lord and others in the Scriptures in 
bringing restoration to believers who have ignored or violated covenant commitments. These 
underlying principles are also in keeping with commonly established ecclesiastical law and in 
accordance with the principles of natural justice. These principles include: 
• A Christ-like and prayerful spirit will be maintained at all times by all parties.  
• Reasonable effort will be made to clear up an accusation or to deal with an offending person 

without the formality of a church trial. 
• The accused person will be presumed innocent until found guilty. 
• All accusations and proceedings will receive prompt and careful attention by the proper 

authorities.  In all cases, if the alleged offence is criminal or involving the abuse of children, the 
matter is to be reported to the police, or in the case of child abuse, to the appropriate child welfare 
authorities as outlined in the denomination’s child abuse policy. 

• Any accusation must be submitted in a written and signed disclosure of evidence.  Any 
confession(s) by the accused must be in writing and signed. 
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• The form of discipline (private admonition and counsel, public reproof, censure) is to be 
commensurate with the offence and will be conducted in accordance with accepted principles of 
confidentiality. 

 
The process of admonition and counsel will seek to: 
• give a clear explanation (with evidence) of the offending conduct; 
• advise of the impact of the offending conduct on personal and corporate spiritual life and witness; 
• set out to the accused the available options which will lead to restoration or censure; 
• obtain signed acknowledgement and confession of the wrong doing by the accused, leading to 

sincere repentance; 
• reconcile and restore broken relationships through forgiveness. 
 
During the process of correction or discipline, members and ministers will be held accountable for 
their relationships. This includes: 
• submitting to the counsel and discipline of those in authority; 
• maintaining fellowship with peers; 
• refraining from irresponsible talk; 
• demonstrating a consistent Christian life before family and community. 
 
In all cases, those giving admonition and counsel will not neglect the care of offended parties or their 
participation, where appropriate, in the restoration process. The administration of these disciplinary 
provisions must always be motivated by love, rooted in prayer, and undertaken in a spirit of humility. 
 
In order for a matter of church discipline to proceed in good faith, all persons involved in any way 
must agree to be bound by the decisions made as a result of proper disciplinary process. All 
participants are to be advised and agree in writing that recourse to a civil court is waived once a 
disciplinary proceeding begins.  
 
¶ 915 DISCIPLINE AND RESTORATION OF LAY MEMBERS OF LOCAL CHURCHES 
 
1. Private Admonition and Counsel 
 
Allegations of criminal behaviour (including allegations of child abuse) will be reported to the 
appropriate civil authorities.  Otherwise, when a lay member has concerns about the behavior of 
another lay member, it is assumed that the instructions of Matthew 18:15-16 to speak to the other 
person privately will be followed.  If the accused person denies the alleged misconduct or 
acknowledges the misconduct but refuses to repent, and if the alleged misconduct is such that it will 
bring public reproach upon Christ and his church, the matter must be brought to the attention of the 
pastor.   
 
Accusations of unchristian conduct or of a violation(s) of membership vows which are made against 
lay members must be in writing, dated, signed by the accuser(s) and given to the pastor before any 
official action can be taken.  After receiving a signed accusation, the pastor will then consult with a 
member of the membership care committee (or of the body charged with this responsibility. See 
¶373.2.3). (The committee member must not have a conflict of interest with respect to the matter.)  
They will together evaluate the substance of the accusation(s) and discreetly interview the accused.  
Based on the response of the accused, they will decide if private admonition and counsel is sufficient 
or if the matter needs to go further and be reported to the membership care committee because the 
member refuses ongoing accountability or is unrepentant. 
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If it is decided that the matter needs to be reported to the entire membership care committee, a 
meeting of the membership care committee will be called. The committee will evaluate the 
admonition already given and may offer additional counsel. Likewise, if the accusation is 
unsubstantiated, the matter of the false accusation will be brought to the attention of the entire 
membership care committee who will interview the accuser(s) and give them counsel. 
 
When the member (in either case) is repentant and the conduct or false accusation has not and will not 
become the cause of public reproach to Christ and the church, confession will be heard by the 
membership committee, remedial counsel planned and ongoing accountability established. 
 
2. Public Reproof 
 
In cases where the member is repentant and responsive to private admonition and counsel, but when 
the conduct has or will likely cause reproach to Christ and the church, the membership care 
committee will make such recommendation to the official board as it considers appropriate in the 
circumstances and in accordance with the purposes and goals of the disciplinary process. Possible 
recommendations could include actions to: 
• Implement a remedial plan of restoration containing provisions such as: 

- removal from offices and responsibilities in the church 
- public confession 
- apology and restitution to the offended parties 
- submission to a spiritual director 
- ongoing accountability 

• Suspend membership privileges for a specified period of time, not to exceed one year 
• In response to a written request, grant a voluntary withdrawal from membership. 
 
When the member is repentant and when the conduct causes public reproach but is not serious enough 
to require termination of membership, the member may be required to meet with the official board 
where the member will make confession, request forgiveness, receive reproof and forgiveness and 
submit to whatever discipline and remedial counsel the official board considers appropriate. 
 
3. Censure (Termination of Membership) 
 
In cases where the member is unrepentant and unresponsive to private admonition and counsel, and 
when the conduct has or will likely cause reproach to Christ and the church, the membership care 
committee will make such recommendation to the official board as it considers appropriate in the 
circumstances and in accordance with the purposes and goals of the disciplinary process. 
 
The official board will meet within 30 days to consider and take action on any recommendation 
received from the membership care committee concerning disciplinary matters. The official board is 
not required to accept the recommendations of the committee but may take such action as it considers 
appropriate.  It will take into consideration the circumstances, including the seriousness of the 
conduct and the actual and potential impact on the life and witness of the accused and the church. For 
the purposes of disciplinary proceedings, the board is empowered, after considering the case fully to 
take any of the following actions in addition to any other powers they may hold: 
• Exonerate the member from all misconduct 
• Suspend membership privileges for a specified period of time, not to exceed one year and 

establish a program of counseling 
• In response to a written request, grant a voluntary withdrawal of membership 
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• Terminate membership and inform the member of the action by registered mail.  Membership 
may only be terminated by a ballot vote of the official board. A two-thirds majority of those 
casting votes is required. 

 
If a member wishes to request to meet with the official board for a hearing to show cause why the 
official board should reconsider its decision to terminate the membership, the request must be 
delivered or sent by registered mail to the secretary of the official board within 30 days of the 
decision passed by the official board.  The official board shall meet with the member whose 
membership has been terminated within 30 days of receiving the request for a hearing, to hear and 
consider the member’s reasons for requesting reconsideration of the official board’s decision to 
terminate membership.  If the official board reverses its decision, the member shall be re-instated.  If 
the official board maintains its decision to terminate the membership, the member may request a trial 
according to the provisions of ¶920 and the Official Board will appoint a person who is responsible to 
prepare the charges in final form, to present them at the proper time and place to the trial and to 
represent the church during the trial.  
 
¶ 920 Trial of a Lay Member 

In order for lay members whose memberships have been terminated by the official board to be 
entitled to make requests of the next level of jurisdiction (the Board of Administration of the 
Canadian General Conference) for trials, they must have first requested a hearing before the official 
board to show cause why their memberships should not be terminated within 30 days of the decision 
of the official board to terminate the memberships.  If, after the hearing, the official board maintains 
as its final decision to terminate the memberships, notice of intent to request a trial must be provided 
in writing and sent by registered mail to the secretary of the Board of Administration of the Canadian 
General Conference within 30 days of the official board’s final decision. 
 
The Board of Administration will elect a presiding officer and a trial committee of six persons plus 
one lay and one ministerial reserve within 30 days of receiving the request for a trial. The committee 
will be composed of 3 ministers and 3 lay persons who are members of a local society or of the 
Canadian General Conference.  No person will be allowed to serve on the committee who has 
previously been involved in the case or is in a position of conflict of interest.  
 
The secretary of the Board of Administration will, by registered mail, inform the accused and the 
prosecutor of the names of the presiding officer and of the members elected to the committee and 
shall negotiate a mutually agreeable date for the trial at least 30 days in advance of the trial. 
 
The trial committee, by a majority vote, may affirm, modify or reverse the action(s) of the official 
board in whole or in part.  The decision will be delivered within 30 days of the conclusion of the trial.  
 
Rules of Procedure for a Trial 
 
• Presiding Officer – The Board of Administration will appoint a presiding officer who will ensure 

that the trial proceeds in an orderly manner. The presiding officer is to act impartially. The 
presiding officer may request the presence of legal counsel who may provide advice to the 
presiding officer only in matters related to the trial proceedings.  

 
      The presiding officer has authority to impose limits on the number of pages of written material 

submitted to the trial and on the length of time used for presentations and cross examinations. 
Objections may not be raised during presentations. The presiding officer may allow the trial 
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committee to ask questions after each presentation by either the prosecution or the accused.  An 
Order for Conducting Trials is found in Appendix 1.   

   
• Grounds for Challenge –Thirty days prior to the beginning of the trial, both the prosecutor and 

the accused will receive a list of the trial committee members.  Up to 21 days prior to the trial, 
each shall have the right to challenge, for cause, the selection of any member of the trial 
committee. The presiding officer will rule on the validity of the challenge. 

 
• Evidence – The presiding officer of the trial will rule on the admissibility of witnesses and 

evidence.  Rules of Admissibility of Witnesses and Evidence are found in Appendix 3. 
 
• Testimony – No one will be barred as a witness on the grounds that they are not a member of a 

local society or the Canadian General Conference. If circumstances make it impossible for a 
witness to appear, a proper affidavit from the individual may be presented, provided that both the 
accused and the prosecutor have had an opportunity to review the affidavit and to question the 
person signing the affidavit about its contents, with witnesses listening. 

 
• Charges – It is not required that the charges be written in any particular legal form, but it is 

recommended they be written in the standard form as provided in Robert’s Rules of Order. 
 
• Counsel –The Official Board will appoint a prosecutor who is responsible to prepare the charges 

in final form, to present them at the proper time and place to the trial and to represent the church 
during the trial. Both the accused and the prosecutor have the right to receive advice or guidance 
from lay members or ministers of The Free Methodist Church in Canada and to have up to a total 
of two such persons serve as their assistants in the trial.   Neither the accused nor the prosecutor is 
entitled to, and in fact are precluded from, retaining professional legal counsel to participate in 
the trial. 

 
• Participants – Only those who are members of a local society or of the Canadian General 

Conference will be allowed to participate in the trial, with the exception of witnesses. Only those 
participating in the trial and the spouse of the accused are permitted to attend the trial. 

 
• Confidentiality – All deliberations of the trial will be considered confidential.  All those 

participating in the trial will not discuss the case with anyone not participating in the trial, before, 
during or following the trial.  

 
• Withdrawal – If during the trial, the accused submits a letter requesting to withdraw from 

membership in the church, the request will be granted and the trial will end. 
 
• Records – The presiding officer will appoint a secretary, not a member of the trial committee, 

who will be responsible to keep complete and accurate records of all proceedings, testimony, 
evidence, documents admitted, together with charges, specifications, notices, citations and 
findings of the trial committee. When advisable, the services of a professional court reporter may 
be engaged. The presiding officer will be the custodian of such records until the case is finished 
and then will deliver the records to the secretary of the Board of Administration for permanent 
filing. 

 
• Judgment – The trial committee will deliver a decision within 30 days of the conclusion of the 

trial. The trial committee, by a majority vote, may affirm, modify or reverse the findings of the 
official board in whole or in part. 
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• Expenses – The accused is responsible for his/her own expenses, for the expenses of the 
person(s) chosen to assist with advice or guidance and for the expenses of witnesses required by 
the accused to be present at the trial.  Other expenses, if any, are the responsibility of the local 
church and/or the Canadian General Conference. 

 
¶ 925 Discipline and Restoration of Ministers 
 
1. Grounds for Correction and Discipline 
 
The reasons a minister may receive discipline are as follows: 
• Teaching contrary to the Articles of Religion or the membership covenant of The Free Methodist 

Church in Canada; 
• Behaving in a manner that is immoral, criminal or unbecoming a minister; 
• Exhibiting a contentious or un-cooperative spirit resulting in insubordination and a willful refusal 

to recognize the church’s authority.  
• Disobeying the provisions of The Manual of The Free Methodist Church in Canada or enabling 

such disobedience; 
• Mismanaging personal or church finances resulting in reproach. 
 
Accusations must be made in writing, dated, signed by the accuser(s) and given to the bishop before 
any official action can be taken. If the bishop is the accuser, he/she will give the written accusations 
to the minister’s regional Ministerial Education Guidance and Placement (MEGaP) Committee. 
 
2. Levels of Correction and Discipline 
 
2.1 Private Counsel 
 
When a minister voluntarily confesses to a non-criminal offence, the first step is private counsel by 
the bishop.  In all cases, if the alleged offence is criminal or involving the abuse of children, the 
matter is to be reported to the police or, in the case of child abuse, to the appropriate child welfare 
authorities as outlined in the denomination’s child abuse policy. 
 
When a minister is accused of an offence and the minister is found not to be guilty of the accusation 
after a review and investigation by the bishop, the bishop, the minister and the immediate supervisor 
of the minister will decide together how to best respond to the testimony, rumor or impressions that 
led to the accusation. 
 
When a minister is accused of an offence that is supported by verifiable testimony, the first response 
will be private counsel by the bishop. When the minister is repentant and the offence has not and will 
not become the cause of public reproach to Christ and the church, confession will be heard, remedial 
counsel planned and ongoing accountability established. 
 
When the minister is not repentant, the bishop will take immediate counsel with the minister’s 
immediate supervisor and advise the minister of this action.  The bishop and immediate supervisor 
will investigate the matter further and they will urge the minister to comply with the counsel they are 
offering. If the minister remains uncooperative, the bishop may suspend the minister, take possession 
of any ministerial credentials and inform the minister’s regional Ministerial Education, Guidance and 
Placement (MEGaP) committee of the suspension.  No ministerial functions or duties may be 
performed until the case is decided. 
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The bishop may also suspend a minister who confesses in a signed statement that an offence has been 
committed that will bring reproach to Christ and His church or if such an offence is confirmed by  
verifiable written testimony.  The bishop will inform the minister’s regional MEGaP committee of the 
suspension. 
 
In any of the above cases, the bishop may cite the minister to appear before the minister’s regional 
MEGaP committee. A minister so cited will be furnished with a statement describing the offence and 
the time and place where he/she is to appear. If the accused pleads guilty or is found guilty, the 
MEGaP committee will proceed by offering private counsel, public reproof or corporate discipline as 
it deems appropriate.  
 
2.2 Public Reproof and Forgiveness 
 
When a confessed offence is of a public nature, but not serious enough to require suspension, 
arrangements may be made by the bishop for the offender to meet with the pastor’s cabinet of the 
church where the minister is appointed and/or the regional MEGaP committee as the case may be. 
The spirit of Christian restoration will characterize the process. 
 
The offender will read his/her signed confession, request forgiveness, receive reproof and forgiveness 
and agree to submit to the counsel that is given. The written statement of the offender will be 
submitted to the bishop for prior approval. 
 
The bishop will counsel with the offender’s immediate supervisor, the pastor’s cabinet and/or the 
regional MEGaP as the case may require. 
 
2.3 Corporate Discipline 
 
If a minister under investigation is not suspended by the bishop, but is cited to appear before the 
regional MEGaP committee, the regional MEGaP committee is empowered to institute interim 
remedial disciplinary action until the matter is fully investigated and decided. Refusal to comply with 
the interim remedial disciplinary action of the regional MEGaP committee will be considered 
insubordination and could result in suspension by the regional MEGaP committee and the loss of 
credentials by the offender. 
 
When the bishop suspends a minister, within seven days the regional MEGaP committee, or a 
regional MEGaP sub-committee of not fewer than six members, equally divided between laypersons 
and ordained ministers, will be convened to review the evidence presented by the bishop and the 
minister’s immediate supervisor. It will have the authority to take one of the following actions, which 
must be reported to the Board of Administration and the subsequent meeting of the Canadian General 
Conference: 
• Exonerate, return credentials and restore to ministry; 
• Confirm the suspension and establish a program of counseling and restoration; 
• Allow the accused to surrender credentials permanently (under charges or complaints) and 

approve the person for lay status; 
• Allow the accused to surrender credentials (under charges or complaints) and withdraw from the 

general conference and the denomination; 
• Expel from the general conference and the denomination. 
 
If a minister wishes to appeal the regional MEGaP committee’s decision and meet with the regional 
MEGaP committee for a hearing to show cause why the regional MEGaP committee should 
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reconsider its decision, the request must be delivered or sent by registered mail to the Director of 
Personnel within 30 days of the decision passed by the regional MEGaP committee.  The regional 
MEGaP committee shall meet with the minister under discipline within 30 days of receiving the 
request for a hearing, to hear and consider the minister’s reasons for requesting reconsideration of the 
regional MEGaP committee’s   decision. If the MEGaP committee maintains its decision, the member 
may request a trial according to the provisions of ¶930.  
 
3. Special Cases 
 
When a minister is charged with a criminal offence, the bishop shall immediately report the situation 
to the regional MEGaP committee and seek its advice.  If the minister is convicted of a criminal 
offence, the bishop shall immediately suspend the minister. 
 
When immoral or criminal misconduct of a spouse or dependent child may adversely affect ministry, 
ministers will report the situation to their immediate supervisor who will consult with the bishop.  
The bishop will ensure that the criminal conduct has been reported to the police and any abuse of 
children to child welfare authorities in accordance with the denomination’s child abuse policy.  
Notwithstanding the above, disclosures of any criminal conduct must be consistent with the current 
criminal law. 
 
4. Credentials 
 
When a minister is required to relinquish ordination credentials due to suspension, expulsion or 
otherwise, the credentials are to be sent to the Personnel office of The Free Methodist Church in 
Canada. When the bishop is satisfied that the restoration process is successfully completed, the bishop 
may, upon the recommendation of the regional MEGaP committee and approval of the Board of 
Administration, restore credentials. 
 
If an ordained minister refuses to surrender ordination credentials when legitimately requested to do 
so, the regional MEGaP committee will recommend to the Board of Administration that the 
credentials be declared null and void. 
 
5. Restoration 
 
The restoration process begins when the suspended minister applies for a Covenant of Restoration.  
The bishop, assisted by the Director of Personnel and the regional MEGaP committee, will work with 
the suspended minister to develop a covenant of restoration that defines the expectations and 
responsibilities of all parties involved in the restoration process. 
 
Restoration to ministry requires the following: 
• Repentance and a request for forgiveness;  
• Indication of contrition; 
• Public confession where advised; 
• Restitution where applicable; 
• Counseling where advised; 
• The assignment of a mutually acceptable accountability partner; 
• Healing of broken relationships where possible; 
• Reestablishment of credibility. 
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While the candidate for restoration is following the prescribed course, a designated supervisor will 
assign and oversee such ministerial duties as may prepare the candidate for resumption of ministerial 
leadership. 
 
Restoration of credentials and reappointment will proceed according to the following conditions: 
• The regional MEGaP committee will assess the candidate’s progress in spiritual maturity, 

trustworthiness, moral integrity and ministerial effectiveness. The candidate will be called for a 
personal interview. References will also be obtained from the designated supervisor, the 
candidate’s   counselor(s) and other persons familiar with the case. The official board of the 
church where the candidate attends may be asked if it is prepared to submit a restoration of 
credentials form. (See ¶ 383A, Local Church Forms, page 2). 

• The Board of Administration of the general conference will make the final decision, based on the 
recommendation of the regional MEGaP committee. Credentials will not be restored sooner than 
two years, except in exceptional circumstances and only after the process of restoration is 
complete. Restoration of credentials does not guarantee reappointment to ministry. 

 
¶ 930 Trial of a Minister 
 
In order for a minister who has been suspended by his/her regional MEGaP committee to be entitled 
to make a request of the next level of jurisdiction (the national MEGaP committee of the Canadian 
General Conference) for a trial, he/she must have first requested a hearing before his/her regional 
MEGaP committee, within 30 days of the decision of the regional MEGaP committee’s decision to 
confirm his/her suspension, to show cause why he/she should not have been suspended.  
 
 If after the hearing, the regional MEGaP committee maintains suspension as its final decision, a 
minister, whose suspension has been confirmed by regional MEGaP, has the right to challenge the 
decision of the regional MEGaP committee and request a trial. A request for a trial must be provided 
in writing and must be sent by registered mail to the secretary of the Board of Administration of the 
Canadian General Conference within 30 days of the regional MEGaP committee’s final decision. 
 
The Secretary of the Board of Administration will direct the national MEGaP committee (excluding 
the regional MEGaP committee involved in the discipline of the minister) to elect a presiding officer 
and a trial committee of six persons plus one lay and one ministerial reserve to try the case within 30 
days of receiving request for a trial. The trial committee will be composed of three ministers and three 
lay persons who are members of a local society or of the Canadian General Conference.  No person 
will be allowed to serve on the committee who has previously been involved in the case or is in a 
position of conflict of interest.  
 
The secretary of the Board of Administration will, by registered mail, inform the accused and the 
prosecutor of the names of the presiding officer and of the members elected to the trial committee and 
shall negotiate a mutually agreeable date for the trial at least 30 days in advance of the trial. 
 
The trial committee, by a majority vote, may affirm, modify or reverse the action(s) of the regional 
MEGaP in whole or in part.  The decision will be delivered within 30 days of the conclusion of the 
trial.  
 
1. Rules of Procedure for a Trial 

 
• Presiding Officer –The Board of Administration will appoint a presiding officer who will ensure 

that the trial proceeds in an orderly manner. The presiding officer is to act impartially. The 
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presiding officer may request the presence of legal counsel who may provide advice to the 
presiding officer only in matters related to the trial proceedings.  

 
The presiding officer has authority to impose limits on the number of pages of written material 
submitted to the trial and on the length of time used for presentations and cross examinations. 
Objections may not be raised during presentations. The presiding officer may allow the trial 
committee to ask questions after each presentation by either the prosecution or the accused.  An 
Order for Conducting Trials is found in Appendix 1. 
 

• Grounds for Challenge –Thirty days prior to the beginning of the trial, both the prosecutor and 
the accused  will receive a list of the trial committee members.  Up to 21 days prior to the trial, 
each shall have the right to challenge, for cause, the selection of any member of the trial 
committee. The presiding officer will rule on the validity of the challenge. 

 
• Evidence –The presiding officer of the trial will rule on the admissibility of witnesses and 

evidence.  To assist with this, Rules of Admissibility of Witnesses and Evidence are found in 
Appendix 3. 

 
• Testimony – No one will be barred as a witness on the grounds that they are not a member of a 

local society or of the Canadian General Conference. If circumstances make it impossible for a 
witness to appear, a proper affidavit from the individual may be presented, provided that both the 
accused and the prosecutor have had an opportunity to review the affidavit and to question the 
person signing the affidavit about its contents, with witnesses listening. 

 
• Charges – It is not required that the charges be written in any particular legal form, but it is 

recommended they be written in the standard form as provided in Robert’s Rules of Order. 
 
• Counsel –The regional MEGaP committee will appoint a prosecutor who is responsible to 

prepare the charges in final form, to present them at the proper time and place and to represent the 
church in all instances.  Both the accused and the prosecutor have the right to receive advice or 
guidance from lay members or ministers of The Free Methodist Church in Canada and to have up 
to a total of two such persons serve as their assistants in the trial. Neither the accused nor the 
prosecutor is entitled to, and in fact are precluded from, retaining professional legal counsel to 
participate in the trial. 

 
• Participants – Only those who are members of a local society or of the Canadian General 

Conference will be allowed to participate in the trial, with the exception of witnesses. Only those 
participating in the trial and the spouse of the accused are permitted to attend the trial.  

 
• Confidentiality – All deliberations of the trial will be considered confidential. All participants in 

the trial will not discuss the case with anyone not participating in the trial before, during or 
following the trial. 

 
• Withdrawal – If during the trial, the accused submits a letter requesting to withdraw from 

membership in the conference, the request will be granted and the trial will end. 
 
• Records – The presiding officer will appoint a secretary, not a member of the trial committee, 

who will be responsible to keep complete and accurate records of all proceedings, testimony, 
evidence, documents admitted, together with charges, specifications, notices, citations and 
findings of the trial committee. When advisable, the services of a professional court reporter may 
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be engaged. The presiding officer will be the custodian of such records until the case is finished 
and then will deliver the records to the secretary of the Board of Administration for permanent 
filing. 

 
• Judgment – The trial committee will deliver a decision within 30 days of the conclusion of the 

trial. The trial committee, by a majority vote, may affirm, modify or reverse the findings of the 
regional MEGaP committee in whole or in part. 

 
• Expenses – The accused is responsible for his/her own expenses, for the expenses of the 

person(s) chosen to assist with advice or guidance and for the expenses of witnesses required by 
the accused to be present at the trial. Other expenses are the responsibility of the Canadian 
General Conference. 

 
2.  Appeal of Trial Verdicts 
 
The sole grounds for appealing the verdict of a trial are limited to the following categories: 
• New and important testimony really exists and has become available, and satisfactory reasons are 

given as to why it was not presented at the trial. 
• The minutes of the trial are so inaccurate that the true merits of the case cannot be determined 

from them. 
• There was illegal administration of The Manual of The Free Methodist Church in Canada. 
• There was incorrect adherence to proper procedure by the presiding officer and/or the trial 

committee.  
 

In order for ministers who have been tried and convicted by a trial committee to be entitled to an 
appeal to the next level of jurisdiction (the Canadian General Conference), they must not have been 
voluntarily absent from the trial.  They must have given notice of intent to appeal within 30 days of 
the final action of the trial committee. Notice of intent to appeal must be provided in writing by 
registered mail to the secretary of the Board of Administration of the Canadian General Conference. 
 
Upon receiving a proper request for an appeal, the Board of Administration of the Canadian General 
Conference will elect a presiding officer and an appeal committee of six members plus one lay and 
one ministerial reserve.  The committee will be composed of three ministers and three lay persons 
who are members of a local society or of the Canadian General Conference.  No person will be 
allowed to serve on the committee who has previously voted on the decision of the case or is in a 
position of conflict of interest.  
 
The secretary of the Board of Administration will, by registered mail, inform the appellant of the 
names of the members elected to the appeal committee and of the date of the appeal hearing at least 
30 days in advance. 
 
The convicted minister must present to the appeal committee a statement in writing demonstrating the 
grounds for appealing the verdict of the previous trial committee. This statement must be received by 
the secretary of the Board of Administration, by registered mail, a minimum of 14 days before the 
appeal is scheduled to be heard. An Order for conducting appeals is found in Appendix 2. 
 
Both the accused and the prosecutor have the right to receive advice or guidance from lay members or 
ministers of The Free Methodist Church in Canada and to have up to a total of two such persons serve 
as their assistants in the appeal. Neither the accused nor the prosecutor is entitled to, and in fact are 
precluded from, retaining professional legal counsel to participate in the appeal. 
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The appeal committee will promptly consider the appeal and deliver its decision within 30 days of the 
conclusion of the appeal hearing.  The decision must pass by a majority vote of the appeal committee 
members.  The appeal committee must confine itself to the grounds of the appeal, but it is entitled to 
all relevant information that is pertinent to the appeal as presented.  
 
If a new trial is granted, it is an entirely new trial in which new charges can be brought (or the 
previous charges re-formulated) and new evidence and new witnesses may be introduced by both 
sides.  The case will be tried by the appeal committee using the Rules of Procedure for a Trial as 
outlined above. The date for the new trial will be negotiated by the secretary of the Board of 
Administration and communicated to the appellant and prosecutor at least 30 days in advance by 
registered mail.  
 
¶ 935 Discipline and Restoration of Non-Members  
The conduct of persons who are regular participants in the life of the church affects the integrity of 
the Christian witness of the individual and the church.  As such, these persons, although they have 
taken no formal vows of commitment or made formal covenant, must also be held accountable for 
their conduct insofar as it affects the integrity of the Christian witness of the individual and the 
church. 
 
In the event of disciplinary action, every effort should be made through use of private and group 
reproof to bring repentance and restoration in these situations. In all cases, if the alleged offence is 
criminal or involving the abuse of children, the matter is to be reported to the police or, in the case of 
child abuse, to the appropriate child welfare authorities as outlined in the denomination’s child abuse 
policy. 
 
¶ 940 Discipline and Restoration of a Church 
 
Citation of a Church to Show Cause 
 
The Board of Administration of the Canadian General Conference shall have the power to cite the 
official board of a church to appear before it to show cause, why it should not be declared in a state of 
insubordination when substantiated information reaches the Board of Administration that the accused 
body is in a state of insubordination and disobedience to The Manual of The Free Methodist Church 
in Canada. Notice of the order to show cause shall be given in a clear and definite statement of the 
facts constituting the state of insubordination so that the accused body may be properly informed of 
the grounds of the accusation. The order shall be served to the secretary of the accused body by 
registered mail. If the Board of Administration finds the accused body guilty or if the cited church 
admits guilt, the Board of Administration shall have the power to suspend the accused body of all 
rights and privileges as a Free Methodist body until the ensuing sitting of the Canadian General 
Conference.  The Canadian General Conference shall have final disposition of the case. 
 
If the convicted body shows contrition for its insubordination, reforms and pledges its loyalty to the 
denomination and to The Manual of The Free Methodist Church in Canada, the Board of 
Administration shall have the power to reinstate it. 
 
If the convicted body is found to be guilty of insubordination and is not reinstated, any property shall 
be dealt with in accordance with the guidelines published in The Manual of The Free Methodist 
Church in Canada.  See ¶350.3. 
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APPENDIX ONE 
 
ORDER FOR CONDUCTING TRIALS 
 
1) Devotions 
 
2) Reading of the Board of Administration action by which the trial committee was appointed and 

the names of unchallenged members of the committee  
 
3) The appointment of a secretary by the presiding officer. Consideration may be given to obtaining 

the services of a transcribing service, similar to a court reporter to record the proceedings in full 
and produce a transcript. 

 
4) Reading of the charges by the secretary 
 
5) Response of the accused 
 
6) Statement of the case and of the line of evidence by the prosecution 
 
7) Presentation of evidence by the prosecution and cross-examination by the accused 
 
8) Statement of the case and of the line of defense by the accused 
 
9) Presentation of defense by the accused and cross-examination by the prosecution 
 
10) Summing up of the case by the prosecution 
 
11) Summing up of the case by the accused 
 
12) Instructions by the presiding officer to the trial committee on the format of the verdict 
 
13) Trial committee is excused to deliberate and prepare a verdict 
 
14) Announcement by the presiding officer of the verdict and, in the case of a guilty verdict, of the 

imposition of any penalty established by the trial committee.  (Note: In the case of a guilty 
verdict of a lay person, there are no further appeals.  In the case of a guilty verdict of a minister, 
the presiding officer shall advise the accused of his/her right to an appeal.)  

 
15) Presiding officer’s closing comments and prayer. 
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APPENDIX TWO 
 
ORDER FOR CONDUCTING APPEALS 
 
8:00 a.m. Pre-hearing conference   
The presiding officer convenes a pre-hearing conference between appellant, appellant’s assistant(s), 
and the respondent, respondent’s assistant(s) to confirm agreements about how the appeal will 
proceed.  The setting of the time schedule is determined in the pre-hearing conference.  The time 
schedule provided in this appendix is a suggested guide. 
 
8:30 a.m. Hearing Begins 
 
Members of the appeal committee, elected by the Board of Administration, are seated and introduced. 
(Reserves will be in the room for the hearing, in case they are subsequently needed, but will not sit 
with the appeal committee itself.) 

 
1) Devotions & prayer 
 
2) Appointment of a secretary by the presiding officer 

 
3) Roll call 
 
4) The presiding officer asks members of the appeal committee:  “Have you discussed with any 

member of the ___________ ministerial education, guidance and placement committee, the 
prosecutor or his/her assistant, the appellant or his/her assistant, or the presiding officer, any 
fundamentals of this case since agreeing to serve as a member of the appeal committee? 

 
5) Statement of the grounds of the appeal (The presiding officer will read the arguments 

presented in the appellant’s statement.) 
 

6) Instructions from the presiding officer from ¶920 (lay members) or ¶930 (ministers) of The 
Manual of The Free Methodist Church in Canada. 

 
The appeal committee must confine itself to the grounds of the appeal but is entitled to all 
relevant information that will throw light upon the appeal as presented.   
 
Grounds for appealing the verdict of an official board/trial committee are limited to: 
 
• New and important testimony exists and has become available, and satisfactory reasons 

are given as to why it was not presented at the trial. 
• The minutes of the official board/trial committee are so inaccurate that the true merits of 

the case cannot be determined from them. 
• There was illegal administration of The Manual of The Free Methodist Church in 

Canada. 
• There was incorrect adherence to proper procedure by the presiding officer and/or the 

official board/trial committee.”  While it will be important for the appeal committee to 
consider each of the bases for the appeal, it will not be ruling on any of them 
individually.   

 
Its deliberations must result in answering only the following two questions:   
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i. “Have the requirements of The Manual of The Free Methodist Church in Canada 
making provisions for an appeal been met (or those that have not been met, waived 
in writing) by both sides?”   
-  If the answer to this question is “yes”, then the grounds of the appeal are heard. 
-  If the answer to this question is “no”, then the hearing terminates and the appeal is 

dropped or   re-initiated by the appellant.   
   
ii.  “Are there grounds for a trial?”   

-  If the answer to this question is “no”, then the appeal fails and the decision of the 
official board/trial committee is sustained, including the penalty assessed.  The matter 
is now closed for lay members.  Ministers are entitled to appeal as provided for in 
¶930.   

-  If the answer to this question is “yes”, then the appeal committee will try the case as 
provided for in The Manual of The Free Methodist Church in Canada. 

 
7) Reading (by the presiding officer) of the charges from which the appeal is taken and a 

statement of the final action of the trial committee. 
 

8) Arguments 
-  The appellant and/or assistant present arguments (limited to 45 minutes) 

 
10:00 a.m.  (approximately) Recess will be taken at the conclusion of an argument. 
10:15 a.m.  (approximately) Reconvene 
 

-  The respondent and/or assistant present argument (limited to 45 minutes) 
-  Rebuttal by appellant and/or assistant (limited to 10 minutes plus any time not used during 

the 45 minutes allotted for the original argument) 
-  Rebuttal by respondent and/or assistant (limited to 10 minutes plus any time not used 

during the 45 minutes allotted for the original argument) 
 

Each party will be given a 5-minute warning and a 1-minute warning prior to the termination of the 
allotted time.  When time is up, the argument or rebuttal must immediately stop. 
 
The presiding officer shall remind the appeal committee of the two questions (in section six above) to 
be answered. 

 
9) Prayer to conclude this portion of the hearing 
 
10) 11:30 a.m.  (approximately) Decision process of the appeal committee begins.   

 
The interested parties shall retire while the appeal committee deliberates the two questions.  It is 
proper to re-read the testimony or any part of it if necessary to refresh the memory, and to discuss the 
pending issue until all are able to make an informed decision.   
 
12:00 Noon  Lunch recess 
 

11) 4:00 p.m. Conclusion of proceedings, or agreeing upon a plan to continue, so as to be able to 
present the report of the appeal committee.  (A decision is required within 30 days). 

 
12) Prayer

*CGC 
Revised 5/30/05  

 



  Chapter 9, page 17 

*CGC 
Revised 5/30/05  

 

APPENDIX THREE 

RULES OF ADMISSIBILITY OF WITNESSES AND EVIDENCE 
 
1. Admissibility of witnesses - Every presiding officer shall rule as to who shall be admitted as 

witnesses in a case. Either party has the right to challenge any witness that may be called to the 
stand, giving reasons for the challenge, and the presiding officer shall decide whether the witness 
shall be allowed to testify. 

2. Sequestering of witnesses - Witnesses who have not yet given testimony shall not be present 
during the examination of another witness or the presentation of written testimony.  

3. Admonition to be truthful - Before giving his/her testimony, every witness is to be solemnly 
admonished by the presiding officer, that his/her testimony is given as before the Lord and that 
he/she is to tell the truth, the whole truth, and nothing but the truth. 

4. Credibility of witnesses - The credibility of witnesses, or the degree of credit to be given to their 
testimony, may be affected by their relationship to either of the parties, by interest in the result, 
by want of proper age, by weakness of understanding, by defect in any of the senses, by enmity 
toward the accused, by personal character, and by various other circumstances to which the trial 
committee should carefully attend and for which it should make due allowance in its decision.  

5. Questioning of witnesses - Witnesses are to be examined in the presence of the accused or 
his/her assistant, who are at liberty to cross-examine them. The same privilege belongs to the 
prosecutor and to every member of the trial committee. All questions are to be asked with the 
permission of the presiding officer, and no frivolous or non-pertinent questions are to be allowed.  

6. Testimony by the accused - The accused may be allowed, but shall not be compelled, to testify 
and no inference of guilt may be drawn from his failure to testify, on the demand of the 
prosecutor. 

7. Testimony by family members - Husbands and wives, parents and children, shall not be 
required to testify against each other.  

8. Testimony from a different case - The testimony of a witness in a different case in which the 
accused was not a party and had no opportunity to cross-examine shall not be admitted as 
evidence of the truth of the matters to which the witness testified.  

9. Corroboration of testimony - When a charge depends entirely upon the testimony of witnesses, 
at least two credible witnesses shall be necessary to establish the charge. But the testimony of one 
witness corroborated by good circumstantial evidence may be considered sufficient to establish 
the charge when there is no conflicting evidence.  

10. Common report - In cases of common report, the testimony of several different witnesses to 
different acts of the same kind may be considered sufficient to establish the charge.  

11. Hearsay evidence - Hearsay evidence (i.e. evidence based on innuendo or rumor or information 
received from others rather than by personal knowledge) is not to be received.  

12. Circumstantial evidence - Circumstantial evidence may be received either to corroborate 
positive testimony or as conclusive when it is of such character as to produce full conviction in 
the minds of the trial committee.  

13. Written evidence - Private writings and correspondence, printed publications, formal sworn 
affidavits, and signed confessions or disclosures attested by the signature of a person who 
witnessed the signing, the genuineness and authorship of which are clearly established, may be 
received as evidence.  

14. Records of a previous trial - The records of a previous trial, or any part of them, whether 
original or transcribed, shall be received as legal evidence in any other trial.  

15. Private knowledge possessed by members of the trial committee - No private knowledge 
possessed by members of the trial committee shall be allowed to influence their decision. A 
member of the trial committee who is called on to testify in the case may not vote on any matter 
in the trial except with the approval of both parties. 
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Paralleling the Disciplinary Processes Chart 
 
 

 
Stage      Lay Process      Ministerial Process 
 
1.  Private Counsel    Pastor/Membership Care Committee   Bishop/Immediate Supervisor  
 
 
 
2.  Discipline Recommendations  Membership Care Committee    Bishop & Immediate Supervisor  
 
 
 
3.  Discipline Administered   Official Board      Regional MEGaP Committee 
 
 
 
4.  Appeal of Discipline   Appeal heard by       Appeal heard by Regional MEGaP  

Official Board      Committee 
 
 
5.  Trial   Tried by Committee     Tried by Committee #1- nominated  
      elected by BOA      and elected by National MEGaP  
            
 
 
6.  Appeal of Trial procedures   None        Appeal heard by Committee #2 

–nominated and elected by BOA 
 
 
7.  Second Trial    None       Tried by Committee #2 
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GENERAL CONFERENCE  2005 
AGENDA 

 
 

FRIDAY MAY 27, 2005 
 
PM  3:00 - 6:30  Registration  
  Dinner (on your own) 
 
 7:00 - 8:15  Worship 
 Bishop Keith Elford and the National Leadership Team Report 
  
 8:15 - 8:45  Organize Conference 
  Introduction of Bishop Jose Ildo Swartele de Mello, Bishop Joseph James 
  Nominating Committee report (Election:  General Conference Secretary) 
 
 8:45 - 9:45 Study Team Resourcing Sessions 
 1. Find    Evergreen Room 
 2. Mature  Primrose Room 
 3. Commission  Violet Room 
 
 Prayer Room available 24 hours Jasmine Room 
 
SATURDAY May 28, 2005 
 
AM 7:00  Continental Breakfast items available for purchase in the Conference Centre foyer 
 
 8:00 - 8:20  Worship/Prayer  
 
 8:20 - 8:50 Word: Bishop Jose Ildo Swartele de Mello 
 
 8:50 - 9:45 1. Free Methodist World Conference Resolutions 
 2. BOA Report 
 3. Election of Bishop – Bishop James presiding 
 4. Nominating Committee report (Election:  BOA, SCOD) 
 
 9:45 - 10:15  Coffee break 
 

 10:15 - 11:45 Reconvene - announce election results 
 Find Study Team Report 

 
PM  11:45 - 1: 00  Lunch – sponsored      (Caucus of new & continuing BOA members – Willow 1 Room) 
 
 1:00 - 1:20  Worship 
 
 1:20 - 1:50  Memorial Service  
  
 1:50 - 3:15 Mature Study Team Report 
  
 3:15 – 3:45  Coffee Break 
  
 3:45 - 5:15 Commission Study Team Report 
  (National Ministerial Education Guidance and Placement Committee) 
  
 5:15 – 5:30 MEGaP Summary Report 
   Nominating Committee report (Election:  MEGaP) 
 
 5:30 - 7:00  Dinner (on your own) over 



 

 

   
 7:00 - 8:00 Study Team Resourcing Sessions 
 1. Interpret (SCOD)   Evergreen Room 
 2. Celebrate (Communication)   Primrose Room 
 3. Invest  Violet Room 
  
   
Sunday May 29, 2005 
 
AM 10:00 – 12:00 Worship Service 
 
PM 12:00 - 2:30 Lunch (on your own) 
   Retirees Luncheon  Willow 4 Room 
  
 2:30 - 4:00 Workshops and Displays  
  Student Ministries 24/7 Prayer  Primrose Room 
  Developing a Balanced "I.I.I." (Identify, Invest, Involve) Plan Violet Room 
  Biblical Financial Giving Orchid Room 
  Developing a Local/Global Vision for Reaching a Multicultural World Holly Room 
  Natural Church Development and how it helped me Willow I 
  Policy Board Basics:  Pleasing Jesus While Satisfying Caesar Willow 2 
  Connecting Canadian FM women Willow 3 
  Small and Rural Churches – Panel Discussions Butternut Room 

 
 4:15 - 6:30 Dinner (on your own) /or 
  International Child Care Ministries Banquet (ticket required) – Markham Ballroom 
  
 7:00 - 8:30 Service:  “From Jerusalem to Columbo–Healthy Churches in Canada and Beyond” 
 
 8:30 -9:30 Roberts Wesleyan College/Northeastern Seminary Reception – Markham Ballroom 
  Asbury Theological Seminary Reception  – Violet/Orchid Room 
 
Monday May 30, 2005 
 
AM 8:00 - 8:30 Worship/Prayer 
 
 8:30 - 9:00 Word: Bishop Jose Ildo Swartele de Mello 
   
 9:00 - 10:30 Interpret Study Team Report  (Study Commission on Doctrine) 
   
 10:30 - 11:00 Coffee Break 
  
 11:00 - 12:00 Invest Report  
 
PM 12:00 - 1:15 Lunch – sponsored 
  
 1:15 - 1:40 Worship 
 
 1:40 - 3:00  Celebrate Study Team Report (Communications and Connectionalism) 
  
 3:00 - 3:30  Complimentary Resolutions - Miscellaneous 
 Closing prayer 
 
 3:30 Adjournment 
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